LALA LAJPAT RAI UNIVERSITY OF VETERINARY AND ANIMAL SCIENCES, HISAR
(Established by State Legislature Act of 2010)

NOTIFICATION

NO. ADMN.F.1/2013/ DATED: 05.12.2013
0

As per approval accorded by the State Government conveyed vide Principal Secretary
to Government of Haryana, Animal Husbandry & Dairying Department, Chandigarh office memo
N0.3967-AH-5-2013/13075 dated 25.10.2013 to implement Career Advancement Scheme in Lala
Lajapt Rai University of Veterinary & Animal Sciences, Hisar w.e.f. 06.01.2012 mutatis mutandis to
the Universities under the Higher Education Department and in pursuance of the decision taken by
the Board of Management LUVAS vide Item B-4 of its 6™ meeting held on 25.11.2013, the Vice-
Chancellor is pleased to order adoption of various recommendations of the UGC and MHRD with
regar'd to minimum qualifications for appointment of teachers and other academic staff and Career
Advancement Scheme for the teachers of LUVAS, Hisar mutatis mutandis to the guidelines issued by
the Higher Education Department, Chandigarh vide memo No. KW-7-18-2009C-1V(3) dated
21.07.2011 and Financial Commissioner & Principal Secretary to Government of Haryana, Technical
Education Department, Chandigarh office memo No. 25/1/2012 - 4TE dated 08.02.2012.

In pursuance of the above decision of the Board, the Vice-Chancellor is further pleased
to approve the instructions/explanation of the Internal Quality Assurance Cell constituted by him
with regard to Academic Performance Indicator (API) criteria based scores on Performance Based
Appraisal System (PBAS) for promotion of teachers at various stages under the Career Advancement
Scheme (CAS).

Teachers and other academic staff, who become eligible for promotion under Career
Advancement Scheme (CAS) as per the above instructions, are required to submit their applications,
complete in all respects along with four duly bound sets of reprints of their publications of the
relevant period, wherever applicable, as per the requirement under the rules to this office through
their respective Heads/ Controlling Officer by 31.01.2014, so that their cases for promotions may be
processed. A copy of guidelines for filling up of API scores and minimum academic performance and
service requirements for promotion of teachers is enclosed.

Sd/-
Registrar
Endst No. Regr./2013/ B 159~ §9 Dated: 6 }!.3 s

A copy of the above is forwarded to the following for information and necessary action:
o, PS to Vice-Chancellor for kind information of Vice-Chancellor.

2. All Deans/Directors/Officers/HODs/HOSs (including outstations), LUVAS, Hisar

3. The Asstt. Registrars/A&AOs/Supdts., LUVAS, Hisar

4 The Joint Director (Audit), LUVAS, Hisar

v

%\g;&u‘@
Dy. Registrar
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From

Principal Secretary lo Govt. Haryana,
Animal Husbandry & Dairying Department
il 5o o
_-Fie Registrar,
 Lala Lajpat Rai University of Veterinary & Animal Sciences,
IHisar

Memo No. 3967 -AH-5-2013/ | 30 F¢
C'handigarh the 2 fj{o / A l

Subject: Regarding adoption of various recommendations ol the UGC & MHRID with
regard to minimum qualification for appointment ol teachers and other academic
staff in the Agricuturc University. Llisar and LLRUVAS,

Ref: Your letter No. F-1/13/4925-27 dated 17-8-2013

The Government agrees to implement career advancement scheme in the Lala
Lajpat Rai University of Veterinary- & Animal Sciences, Hisar w.e.l 06.01.2012, mutatlis

mutandis to the universities under the Tligher Lducation Department.

2. I'his issues with the concwrence of Finance Department conveyed vide their UL O.

No. 1/47/2009-5 PR(FD) dated 23/25.10.2013
Su}%mt

lor Principal Sceretary to Govt. [laryana,
Animal Husbandry & Dairying Department
A copy is forward to the Principal Secrelary to Govi. Haryana, Finance Department (Pay
Revision Branch) w.r.t their U.O. No. 1/47/2009-5 PR (FT) dated 23,10.2013 for information.

- 3
S Ll]’)t:é:‘%zxﬂg nt

for Principal Secrctary to Govt. Tlaryana,
Animal Husbandry & Dairying Department
To

The Principal Secretary to Govt. [laryana
Finance Departmeut (PR Br.)
U.0. No. 3967 -AH-5-2013/ Chandigarh. dated




From

Financial Commissioner and Principal Secretary to
Govt. of Haryana, Higher Education Department

To
1. The Registrar, Kurukshetra University, Kurukshetra
2. The Registrar, Maharishi Dayanand University, Rohtak
3. The Registrar, Ch. Devi Lal University, Sirsa.
4. The Registrar, Bhagat Phool Singh  Mahila
Vishwavidyalya, Khanpur Kalan (Sonepat).
5. All the Principals of Government and Government Aided
Private Colleges situated in the State of Haryana.
Memo No. KW-7/18-2009 C-1V(3)
Dated Panchkula, the
Subject:  Regarding adoption of various recommendations of the

UGC & MHRD with regard to minimum qualifications for
appointment of teachers and other academic staff in the
Universities and Colleges and measures for the
maintenance of the standards of Higher Education.

In supersession of this office memo No. KW-7/18-2009 C-
IV(3) dated 28.8.2009, 09.09.2009 and 29.04.2011, the State Government
after re-considering the recommendations of the Ministry of Human
Resource Development, Govt. of India and University Grants
Commission as conveyed vide their letter No. 1-32/2006-U.I1/U.I(i)
dated 31.12.2008 and letter No. F.3-1/2009, dated 30.06.2010, has decided
to issue a revised order on minimum qualifications for appointment of
teachers and other academic staff in the Universities and Colleges and
measures for the maintenance of the standards of Higher Education. The
decisions taken by the State Government are incorporated in the enclosed

Appendices.




Anomalies, if any, in the implementation of the scheme may
be brought to the notice of Higher Education Department for
clarification.

This issues with the concurrence of the Finance Department

conveyed vide their U.O.No.1/46/2009-4PR(FD), dated 19.07.2011.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary

to

. Govt. of Haryana, Higher Education
Department.
Endst. No. KW-7/18-2009 C-IV(3) Dated Panchkula, the

A copy is forwarded to the Secretary to Govt. of India,
Ministry of Human Resource Development, Department of Education,
New Delhi for information and necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary

to

Govt. of Haryana, Higher Education
Department.
Endst. No. KW-7/18-2009 C-IV(3) Dated Panchkula, the

A copy is forwarded to the Secretary, University Grants
Commission, Bahadurshah Zafar Marg, New Delhi for information and
necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary

to

Govt. of Haryana, Higher Education
Department.
Endst. No. KW-7/18-2009 C-IV(3) Dated Panchkula, the



A copy is forwarded to the Accountant General (Accounts)
Haryana and Accountant General (Audit) Haryana, Chandigarh for
information and necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary

to

Govt. of Haryana, Higher Education
Department.
Endst. No. KW-7/18-2009 C-IV(3) Dated Panchkula, the

A copy is forwarded to the Education Secretary, Union
Territory, Chandigarh for information and necessary action.

Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary
to
Govt. of Haryana, Higher Education
Department.

A copy is forwarded to the Financial Commissioner and Principal

Secretary to Govt. Haryana, Finance Department with reference to his
U.0.No.1/46/2009-4 PR(FD), dated 19.07.2011.

Dated :
Deputy Secretary Higher Education
for Financial Commissioner & Special Secretary
to
Govt. of Haryana, Higher Education
Department.

Financial Commissioner and Principal Secretary to
Govt. Haryana, Finance Department



Appendix-I

Minimum _qualifications for appointment of teachers and

equivalent cadres in universities and colleges and measures for

the maintenance of standards in Higher Education, 2011.

1.0.

(ii).

(i1i)

Coverage

The scheme applies to teachers and equivalent cadres of colleges
and universities (excluding technical, medical, agricultural and
veterinary sciences colleges and universities). However, the scope
and jurisdiction of the university extend to University Colleges
also.

Designations and Pay Scales

There shall be only three designations in respect of teachers in
universities namely, Assistant Professors, Associate Professors
and Professors and only two designations in respect of teachers
in colleges, namely, Assistant Professors and Associate
Professors. However, there shall be no change in the present
designation in respect of Principals, Library and Physical
Education Personnel at various levels.

No one shall be eligible to be appointed, promoted or designated as
Professor in universities, unless he or she possesses a Ph.D. and
satisfies other academic conditions, as laid down by the
University Grants Commission (UGC) and the State Government
from time to time. This shall, however, not affect those who are
already designated as 'Professor’.

The pay of teachers and equivalent positions in Universities and
Colleges shall be fixed according to their designations in two pay
bands of Rs. 15,600 — Rs. 39,100 and Rs. 37,400 - Rs. 67,000
with appropriate "Academic Grade Pay" (AGP in short). Each Pay
Band shall have different stages of Academic Grade Pay which shall
ensure that teachers and other equivalent cadres covered under
this Scheme, subject to other conditions of eligibility being
satisfied; have multiple opportunities for upward movement

during their career.



(iv). Entry level pay of directly recruited Professor in Universities
appointed on or after 1.1.2006 may be granted Rs. 43000/- in
Pay Band-4 with AGP of Rs. 10,000/- notionally w.e.f. 1.1.2006
and actually from the date of notification.

(v) Entry level pay of directly recruited Readers in Universities
appointed on or after 1.1.2006 may be granted Rs. 22320/- in
Pay Band-3 with AGP of Rs. 8000/- notionally w.e.f. 1.1.2006
and actually from the date of notification.

(vij Pay scales, structure and pay fixation formula as per FD
notification no 1/46/2009-4 PR (FD) dated 20-8-2009, dated
27.8.2009 and dated 2.9.2009 shall be applicable. (Appendix-II)

3.0. Recruitment

(a) For Universities- The direct recruitment to the posts of Assistant

Professors, Associate Professors and Professors in the Universities
shall be on the basis of merit through all India advertisement and
selections by the duly constituted Selection Committees as per the
provisions illustrated at clause number 7.0 to be incorporated under
the Statutes/Ordinances of the concerned university. The composition
of such committees should be as prescribed in this notification.

(b) For Colleges- The direct recruitment to the posts of Assistant

Professors in Colleges shall be on the basis of merit through all India

advertisement and selections by HPSC and/or a selection committee

constituted by the Government and the duly constituted Selection

Committees set up under the rules/instructions of the State

Government.

4.0. Qualifications for the post of Assistant Professor
(Universities and Colleges)

(). National Eligibility Test (NET) shall be compulsory for
appointment at the entry level of Assistant Professor, subject to
the exemptions to the degree of Ph.D. in respect of those
persons obtaining the award through a process of registration,
course-work and external evaluation, as have been laid down by

the UGC through its regulations, and so adopted by the State
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(ii).

(iii).

(iv).

(vi).

4.1.

ii.

Government vide letter no. 7/66-2003 C IV (3)
dated17.7.2009. (Appendix-III)

The minimum requirements of a good academic record, 55%
marks (or an equivalent grade in a point scale wherever grading
system is followed) at the master’s level.

A minimum of 55% marks (or an equivalent grade in a point
scale wherever grading system is followed) will be required at
the Master’s level for those recruited as teachers at any level
from industries and research institutions and at the entry level of
Assistant Professors, Assistant Librarians, Assistant Directors of
Physical Education and Sports.

A relaxation of 5% may be provided at the graduate and master’s
level for the Scheduled Caste/Scheduled Tribe/Differently-abled
(Physically and visually differently-abled) categories for the
purpose of eligibility and for assessing good academic record
during direct recruitment to teaching positions. The eligibility
marks of 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) and the relaxation of 5% to
the categories mentioned above are permissible, based on only
the qualifying marks without including any grace mark
procedures.

A relaxation of 5% may be provided, from 55% to 50% of the
marks to the Ph.D. Degree holders, who have obtained their
Master’s Degree prior to 19 September, 1991.

Relevant grade which is regarded as equivalent of 55% wherever
the grading system is followed by a recognized university shall
also be considered eligible.

Qualifications for the post of College Principal

Master’s Degree with at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) by a
recognized University.

A Ph.D. Degree in concerned/allied /relevant discipline(s) in the



iii.

iv.

4.2.

@)

(ii).

(i)

(iv).

(v).

institution concerned with evidence of published work and
research guidance.

Associate Professor/Professor with a total experience of fifteen
years of teaching/research/administration in Universities,
Colleges and other institutions of higher education.

The period of time taken by candidates to acquire M.Phil. and/or
Ph.D. Degree shall not be considered as teaching/ research
experience to be claimed for appointment to the post of
Principal..

A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System
(PBAS), set out in this notification in Tables I to IX of Appendix-
IV.

Qualifications for the direct recruitment of Professor and
Associate Professor in Universities.

Professor-

An eminent scholar with Ph.D. qualification(s) in the
concerned/allied /relevant discipline and published work of high
quality, actively engaged in research with evidence of published
work with a minimum of 10 publications in Refereed Journals.
The Ph.D. Degree shall be a mandatory qualification for the
appointment of Professors and for promotion as Professors.

A minimum of ten years of teaching experience in
university/college, and/or experience in research at the
University/National level institutions/industries, including
experience of guiding candidates for research at doctoral level.
Contribution to educational innovation, design of new
curricula and courses, and technology - mediated teaching
learning process.

A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS), set out in this notification in Tables I
to IX of Appendix IV.



B.
(i).

(ii).

(i)

(iv).

(vi).

4.3
i I

(i)-

OR
An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the
knowledge in the concerned/allied/relevant discipline, to be
substantiated by credentials.
Associate Professor
Good academic record with a Ph.D. Degree in the
concerned/allied/ relevant disciplines.
The Ph.D. Degree shall be a mandatory qualification for all
candidates to be appointed as Associate Professor through direct
recruitment.
A Master’s Degree with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed).
A minimum of eight years of experience of teaching and/or
research in an academic/research position equivalent to that of
Assistant Professor in a University, College or Accredited Research
Institution/industry excluding the period of Ph.D. research with
evidence of published work and a minimum of 5 publications as
books and/or research papers in refereed journals only /policy
papers.
Contribution to educational innovation, design of new curricula
and courses, and technology — mediated teaching learning process
with evidence of having guided doctoral candidates and research
students.
A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System
(PBAS), set out in this notification in Tables I to IX of Appendix
IV.
Qualifications for Music and Dance Disciplines
ASSISTANT PROFESSOR (Universities and Colleges):
Good academic record with at least 55% marks (or an equivalent

grade in a point scale wherever grading system is followed) at



(ii).

(iii).

ii.

iii.

(i).

the Master’s Degree level, in the relevant subject or an
equivalent degree from an Indian/Foreign University.

Besides fulfilling the above qualifications, candidates must have
cleared the National Eligibility Test (NET) for Ilecturers
conducted by the UGC, CSIR, or similar test accredited by the
UGC. Notwithstanding anything contained in this notification
candidates, who are, or have been awarded Ph. D. Degree in
accordance with the University Grants Commission (Minimum

Standards and Procedure for Award of Ph.D. Degree) Regulations,

* 2009, shall be exempted from the requirement of the minimum

eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in
Universities / Colleges / Institutions.

NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET/SLET/SET is not
conducted.

ASSOCIATE PROFESSOR (Direct Recruitment for
Ul';.iversities only):

Good academic record with doctoral degree, with performing
ab;_irlity of high professional standard.

Elght years of experience of teaching at the University, College
16-;61 and/or research in University/national level institutions
eﬁ%ﬁ_lgding the period spent for obtaining the research degree. Has
mégie significant contributions to the knowledge in the subject
c\éllig'e:med, as evidenced by quality of publications.

C_fé}ltribution to educational innovation such as designing of
new courses, curricula and/or outstanding performing
aﬁ:hi?vement in the field of specialization.

PROFESSOR( For Universities):

in r_ésearch with ten years of experience in teaching in
Univérsity/ College and/or research at the University/National

level institutions including experience of guiding research at

e :
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(ii).

(i)

(iv).

(v).

4.4,

¥
(d)-

(ii).

doctoral level with outstanding performing achievements in the
field of specialization.

The Ph.D. Degree shall be a mandatory qualification for the
appointment of Professors and for promotion as Professors.

A minimum of ten years of teaching experience in
university/college, and/or experience in research at the
University/National level institutions/industries, including
experience of guiding candidates for research at doctoral level.
Contribution to educational innovation, design of new
‘curricula and courses, and technology - mediated teaching

learning process.

A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS), set out in this notification in Tables I
to IX of Appendix IV.
OR

An outstanding professional, with established reputation in the
reievant field, who has made significant contributions to the
kébwledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

Qualifications for Drama Discipline (Universities):
ASSISTANT PROFESSOR:

Good academic record with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is
followed) at the Master’s Degree level, in the relevant subject or
an equivalent degree from an Indian/Foreign University.

: - Besides fulfilling the above qualifications, candidates
must have cleared the National Eligibility Test (NET) conducted
by_ the UGC, CSIR, or similar test accredited by the UGC.
However, candidates, who are, or have been awarded Ph. D.

Degree in accordance with the University Grants Commission

10
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(iid).

(ii).

(i)

(iv).

(i)

(ii).

(idi)..

(Minimum Standards and Procedure for Award of Ph.D. Degree)
Regulations 2009, shall be exempted from the requirement of
the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent
positions in Universities / Colleges / Institutions.

Without prejudice to the above, NET/SLET/SET shall
also not be required for such Masters Programmes in disciplines
for which NET/SLET/SET is not conducted.

ASSOCIATE PROFESSOR:

Good academic record with doctoral degree with performing
ability of high professional standard as recommended by an
expert committee constituted by the University concerned for the
said purpose.

Eight years of experiences of teaching in a University / College
and/ or research in University/national level institutions
excluding the period spent for obtaining the research degree.

Has made significant contributions to the knowledge in the
subject concerned, as evidenced by quality of publications.
Contributions to educational innovation such as designing new
courses and/ or curricula and/ or outstanding performing
achievements in the field of specializations.

PROFESSOR:

An eminent scholar with a doctoral degree actively engaged in
re"s‘.éarch with ten years of experience in teaching and /or
research at the University/National level institutions including
e}_éperience of guiding research in doctoral level, with
outstanding performing achievement in the field of specialization.
Tjhc_: Ph.D. Degree shall be a mandatory qualification for the
aﬁﬁgintment of Professors and for promotion as Professors.

A rrlg_rlinimum of ten years of teaching experience in
ﬁrﬁversity/ college, and/or experience in research at the
University /National level institutions/industries, including

e:{perience of guiding candidates for research at doctoral level.

11
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(iv).

(v).

4.5

@)

(i)

Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching
learning process.

A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS), set out in this notification in Tables I
to IX of Appendix IV.

OR

An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the
knowledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

Qualifications for Visual (Fine) Arts  Disciplines
(UNIVERSITIES)

ASSISTANT PROFESSOR

Good academic record with at least 55% marks (or an equivalent
grade in a point scale wherever grading system is followed) at the
Master’s degree level, in the relevant subject or an equivalent
degree from an Indian/Foreign University.

Besides fulfilling the above qualifications, candidates must have
clea_red the National Eligibility Test (NET) for lecturers
conducted by the UGC, CSIR, or similar test accredited by the
UGC. Notwithstanding anything contained in this notification,
candidates, who are, or have been awarded a Ph.D. Degree, in
accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of Ph.D. Degree) Regulations,
2009, shall be exempted from the requirement of the minimum
eligibility condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent positions in

Universities / Colleges / Institutions.

12
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(idi).

(idi).

(iv).

(i).

(i).

(i)

(iv).

(v).

Without prejudice to the above, NET/SLET/SET shall also not
be required for such Masters Programmes in disciplines for
which NET/SLET/SET is not conducted.

ASSOCIATE PROFESSOR:

Good academic record with doctoral degree, with performing
ability of high professional standard.

Eight years of experience of teaching in a University /
College and/ or research in University / national level

institutions excluding the period spent for the research degree of

* M.Phil/Ph.D.

Has made significant contributions to the knowledge in the
subject concerned as evidenced by quality of publications.
Contributions to educational innovation such as: designing new
courses and/ or curricula and/or outstanding performing
achievements in the field of specializations.

PROFESSOR:

An eminent scholar with a doctoral degree actively engaged in
research with ten years of experience in teaching and /or
research at the University/National level institutions including
experience of guiding research in doctoral level, with
outstanding performing achievement in the field of specialization.
The Ph.D. Degree shall be a mandatory qualification for the
appointment of Professors and for promotion as Professors.

A minimum of ten years of teaching experience in
uri_iv_grsity/ college, and/or experience in research at the
Ur_ﬁyersity/ National level institutions/industries, including
experience of guiding candidates for research at doctoral level.
Contribution to educational innovation, design of new
cg;‘}'icula and courses, and technology - mediated teaching
lggfning process.

A:minimum score as stipulated in the Academic

Perljformance Indicator (API) based Performance Based

13
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5.0.

Appraisal System (PBAS), set out in this notification in Tables I
to IX of Appendix IV.

OR
An outstanding professional, with established reputation in the
relevant field, who has made significant contributions to the
knowledge in the concerned/allied/relevant discipline, to be

substantiated by credentials.

PERCENTAGE EQUIVALENCE OF GRADE POINTS FOR A
SEVEN POINTS SCALE:

It is hereby clarified that where the University/ College/

Institution declare results in grade points which is on a scale of seven,

the following mechanism shall be referred to ascertain equivalent

marks in percentage:

Grade Grade Point Percentage Equivalent
‘O’ - Outstanding 5.50-6.00 | 75-1 00 |
‘A’ — Very Good 4.50-5.49 | 65-74 |
B’ - Good 3.50-4.49 | 55-64 ﬁ‘
|
‘C’ - Average 2.50-3.49 45-54 |
‘D’ - Below Average 1.50-2.49 35-44 i
A. - Poor 0.50-1.49 25-34 |
B. — Fail 0-0.49 0-24 |
24 |
6.0. MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT
TO THE POSTS OF LIBRARIAN, DEPUTY LIBRARIAN AND
UNIVESRITY  ASSISTANT LIBRARIAN / COLLEGE
LIBRARIAN.
1. UNIVERSITY LIBRARIAN

A . Master’'s Degree in Library Science /Information
Science/documentation with at least 55% marks or its
eqtiivalent grade of B in the UGC seven points scale and

consistently good academic record set out in these Regulations.

15



il.

iii.

iv.

ii.

iv.

ii.

At least thirteen years as a Deputy Librarian in a university

library or eighteen years’ experience as a College Librarian.

Evidence of innovative library service and organization of

published work.

Desirable: A M.Phil. /Ph.D. Degree in library science/ information

science / documentation/ achieves and manuscript-keeping.
DEPUTY LIBRARIAN

A  Master’s Degree in library  science/information
science/documentation with at least 55% of the marks or its
equivalent grade of B in the UGC seven point scale and a
consistently good academic record.

Five years experience as an Assistant University Librarian/
College Librarian.

iii. Evidence of innovative library service and organization of
published work and professional commitment,
computerization of library.

ﬂééirahle: A M.Phil./Ph.D. Degree in Ilibrary science/
Information science/ Documentation/Archives and manuscript-
keeping/computerization of library.

UNIvERSITY ASSISTANT LIBRARIAN / COLLEGE
LIBRARIAN

A Master’s Degree in Library Science / Information Science /
Documentation Science or an equivalent professional degree
xfi__ith at least 55% marks (or an equivalent grade in a point scale
academic record with knowledge of computerization of library.
Quahfylng in the national level test conducted for the purpose by
ttlggUGC or any other agency approved by the UGC.

ey ey v
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6.1.

ii.

iii.

iv.

vi.

ii.

iii.

MINIMUM QUALIFICATIONS FOR THE POSTS OF
DIRECTOR OF PHYSICAL EDUCATION AND SPORTS,
DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS AND ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS

UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS.

A Ph.D. in Physical Education.

Experience of at least ten years as University Deputy or
fifteen years as University Assistant DPEs/ College (selection

grade).

Participation in at least two national/international seminars/

conferences.
Consistently good appraisal reports.

Evidence of organizing competitions and conducting coaching

camps of at least two weeks’ duration.

Eﬁdénce of having produced good performance teams/athletes
[ﬁr .competitions like state/ mnational/ inter-university/
comblned university, etc.,

Un.ﬁr-.e'rsity Deputy Director of Physical Education And
Sports / College Director Of Physical Education And Sports
A PhD. in Physical Education. Candidates from outside the
university system, in addition, shall also possess at least 55%
marks (or an equivalent grade in a point scale wherever grading
system is followed) at the Master’s Degree level by the university
concerned.

Elgh'g years experience as University Assistant DPES/College
iéllF’ES,'with a benefit of two years and one year for Ph.D. and
M.Phil. Degree holders.

Evideqce of organizing competitions and conducting coaching

é%mp:s-of at least two weeks duration.

16
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iv.

Y.

Vvi.

3.

ii.

iii.

iv.

.

Evidence of having produced good performance teams/athletes for
competitions like state / national / inter-university / combined
university, etc.

Passed the physical fitness test in accordance with this
notification.

Consistently good appraisal reports.

Uﬁiversity Assistant Director of Physical Education / College
Director of Physical Education and Sports

A Master’s Degree in Physical Education or Master’s Degree in
Sports Science with at least 55% marks (or an equivalent grade
ini a point scale wherever grading system is followed) with a
é:bhsistently good academic record.

Record of having represented the university / college at the
inter-university /intercollegiate competitions or the State and/
or;national championships.

Qualifying in the national level test conducted for the purpose
by the UGC or any other agency approved by the UGC.

Passed the physical fitness test conducted in accordance with the

prgvisions of this notification.

Hasd
e

6.2. P:IiIYSICAL FITNESS TEST NORMS

a.

b.

$gbject to the provisions of this notifications, all candidates who
a,rp required to undertake the physical fitness test shall be
required to produce a medical certificate certifying that he/she is

medically fit before undertaking such tests.

On production of such certificate mentioned in sub-clause (a)
ahove, the candidate would be required to undertake the

phjsical fitness test in accordance with the following norms:
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| NORMS FOR MEN

12 MINUTES RUN/WALK TEST

Up to 30 years

Up to 40 years

Up to 45 years

Up to 50
years l

1800 metres

1500 metres

1200 metres

800 metres

NORMS FOR WOMEN

8 MINUTES RUN / WALK

TEST ‘

Up to 30 years | Up to 40 years Up to 45 years Upto50
years
1000 Metres. 800 metres. | 600 metres. |400 metres.
|

7.0. SELECTION COMMITTEES AND GUIDELINESS ON SELECTION
PROCEDURES:

7.1.

Selection Committee Specifications:

1. Assistant Professor in the University:

(@) The Selection Committee for the post of Assistant Professor in

the University shall have the following composition.

I The Vice Chancellor or Acting Vice Chancellor to be the

Chairperson of the Selection Committee.

2.  Three experts in the concerned subject nominated by the

Vice Chancellor or Acting Vice Chancellor out of the panel

of names approved by the relevant statutory body of the

university concerned.

)_ ~wherever applicable.

Dean of the concerned Faculty, wherever applicable
Head/Chairperson of the Department/School.

An academician nominated by the Visitor/Chancellor,

6. An academician representing SC/ ST/ OBC/ Minority/

Women/ Differently-abled categories to be nominated by

12



(b).

the Vice Chancellor or Acting Vice Chancellor, if any of the
candidates representing these categories is the applicant
and if any of the above members of the selection committee

do not belong to that category.

At least four members, including two outside subject experts

shall constitute the quorum.

Associate Professor in the University

The Selection Committee for the post of Associate Professor in

the University shall have the following composition:

3

Vice Chancellor or Acting Vice Chancellor to be the

Chairperson of the Selection Committee.

An academician who 1is the nominee of the

Visitor /Chancellor, wherever applicable.

Three experts in the concerned subject/field nominated by
the Vice Chancellor out of the panel of names approved
by the relevant statutory body of the wuniversity

concerned.
Dean of the faculty, wherever applicable.
Head/Chairperson of the Department/School.

An academician representing SC/ST/OBC/ Minority /
Women / Differently-abled categories, if any of candidates
representing these categories is the applicant, to be
nominated by the Vice Chancellor, if any of the above
members of the selection committee do not belong to that

category.

At least four members, including two outside subject experts,

shall constitute the quorum.

Professor in the University

The composition of the Selection Committee for the post of

Professor in the University shall be similar in composition as

that for the post of Associate Professor set out in above clause.
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Assistant Professor in Colleges including Private Colleges:
As per prevalent practice and rules in force from time to
time.

College Principal: As per prevalent practice and rules.
Selection Committees for the posts of Directors, Deputy Directors,
Assistant Directors of Physical Education and Sports,
Librarians, Deputy Librarians and Assistant Librarians shall
be the same as that of Professor, Associate Professor and
Assistant Professor respectively, except that the concerned
expert in Physical Education and Sports or Sports
Administration or Library, practicing Librarian/Physical
Director, as the case may be, shall be associated with the

Selection Committee as one of the subject experts.

SELECTION PROCEDURES:

The overall selection procedure shall incorporate transparent,
objective and credible methodology of analysis of the merits and
credentials of the applicants based on weightage given to the
pérformance of the candidate in different relevant dimensions
anid his/her performance on a scoring system proforma, based on
the “Academic Performance Indicators (API) as provided in this
Regulations in Tables I to IX of Appendix IV and prescribed by
ﬁﬁé%—’téte government from time to time.

'2'2C°TH order to make the system more credible, the selection
committees may assess the ability for teaching and/or research
aptitude through a seminar or lecture in a class room situation
or discussion on the capacity to use latest technology in teaching
alad research at the interview stage. These procedures can be
followed for both direct recruitment and CAS promotions wherever
selec'qon committees are prescribed in these Regulations.

T he Uﬂiversities shall adopt these Regulations for selection
comm&ttees and selection procedures through their respective

I‘? 3o :
stafutory bodies incorporating the Academic Performance
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4(i).

i

iii.

Indicator (API) based Performance Based Appraisal System (PBAS)
at the institutional level for University Departments.

In all the Selection Committees of direct recruitment of
teachers and other academic staff in universities and colleges
provided herein, an academician representing Scheduled Caste/
Scheduled Tribe/ OBC/ Minority/ Women/ Differently-abled
categories, if any of candidates representing these categories is
the applicant and if any of the members of the selection
committee do not belong to that category, shall be nominated by
the Vice Chancellor or Acting Vice Chancellor of the University,
and in case of a college Vice Chancellor or Acting Vice
bﬁancellor of the University to which the college is affiliated to.
The academician, so nominated for this purpose, shall be one
level above the cadre level of the applicant, and such nominee
shall ensure that the norms of the Central Government or
é:d,r.'ic':.erned State Government, in relation to the categories
mentioned above, are strictly followed during the selection

process.

Besides the indexed publications documented by various
tzii;_scipline-speciﬁc databases, the University concerned shall
draw through committee(s) of subject experts and ISBN / ISSN
experts: (a) a comprehensive list of National /Regional level
journals of quality in the concerned subject(s); and (b) a
c@mprehensive list of Indian language journals / periodicals /
jc‘pf.t:"lcial publication volumes of language bodies and upload them
ox:_i_.jghe University website which are to be updated periodically.

In 'i‘espect of Indian language publications, equivalence in
q‘tilaiity shall be prescribed for universities located in a State by

a Co-ordination Committee of experts to be constituted by the

Chancellor of the State Universities.

At the time of assessing the quality of publications of the

ca;ndidates during their appointments/promotions, the
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7.3

selection committees shall have to be provided with the above
two lists which could be considered by the selection committees

along with the other discipline-specific databases.

The process of selection of Associate Professor should involve
inviting the bio-data with the duly filled Performance Based
Appraisal System (PBAS) proforma developed by the respective
universities based on the API criteria and template provided in
this Regulation. Without prejudice, and in addition, to ‘the
requirements provided for selection of Associate Professor
under this Regulation, the prescription of research publications
for promotion from the post of Assistant Professor to Associate
meessor in colleges shall be, during the period of service as

Assistant Professor, on a graded scale is as follows:-

a. ., for those who possess a Ph.D. Degree, 1 one publication
2 t‘__‘_._;_.made during the period of service as Assistant Professor, in
er .ﬁddition to the Ph.D. thesis;

b: ~for those with a M.Phil. Degree, 2 publications made during
the period of service as Assistant Professor, in addition to

‘the M.Phil. thesis; and

¢.* 'for those without Ph.D. or M.Phil. qualification, at least 3

'©" . publications during the period of service as Assistant

et B oo
- 'Professor.

Assis g

Provided that in so far as teachers in Universities are
éoncéfhed, three publications shall be required to be submitted
for all the three categories mentioned above for consideration of

promotion from Assistant Professor to Associate Professor.

Provided further that such publications shall be provided to the
subjeéf experts for assessment before the interview and the
evaluation score of the publications provided by the experts shall
be factored into the weightage scores while finalizing the

outcome of selection by the selection committee.

22
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7.4

7.5

7.6

The process of selection of Professor shall involve inviting the bio-
data with duly filled Performance Based Appraisal System (PBAS)
proforma developed by the respective universities based on the
API criteria based PBAS set out in this notification and reprints
of five major publications of the candidates.

Provided that such publications submitted by the candidate shall
have been published subsequent to the period from which the
teacher was placed in the Assistant Professor stage-II.

Provided further that such publications shall be provided to the
subject experts for assessment before the interview and the
evaluation of the publications by the experts shall be factored

into the weightage scores while finalizing the outcome of selection.

’iI‘11e A‘c'ademic Performance Indicator (API) scoring system in the

prgpéss of selection of Principal shall also involve the following:

a. _;_f}ssessment of aptitude for teaching, research and

: fi“}’ié(':_lministration;

{)ﬂ i _-;ibility to communicate clearly and effectively;

c Ability to plan, analyze and discuss curriculum
development, research problems and college

_ 7 dgvelopment /administration;

d Ab_ility to deliver lecture programmes to be assessed by
ke requiring the candidate to participate in a group
,d’is_cussion or exposure to a class room situation by a
) . _lgcture; and

e i :Analysis of the merits and credentials of the candidates on
"Fhe basis of the Performance Based Appraisal System

(PBAS) proforma given under this notification.

In the"selection process for posts involving different nature of
responsibilities in certain disciplines/areas, such as Music and
Fine Arts, Visual arts and Performing arts, Physical education

and Library, greater emphasis may be laid on the nature of
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deliverables indicated against each of the posts in this
notification which need to be taken up by the concerned
institution as per API based PBAS proforma for both direct
recruitment and CAS promotions.

7.7. The Internal Quality Assurance Cell (IQAC) shall be
established in all Universities /Colleges as per the UGC/
National Assessment Accreditation Council (NAAC) guidelines
with the Vice Chancellor, as Chairperson (in the case of
universities), and Principal, as Chairperson (in case of colleges).

* The IQAC shall act as the documentation and record-keeping Cell

for the institution including assistance in the development of the

API criteria based PBAS proforma laid down in this notification.

The IQAC may also introduce, wherever feasible, the student

fé;adbaék system as per the NAAC guidelines on institutional

gglfaméters without incorporating the component of students’
.e:iéré_fés_sment of individual teachers.

7.8. While the APL:
8yl E_i{ables [ and III of Appendix IV are applicable to the

- 's.election of Professors/ Associate Professors /Assistant

Professors in universities and colleges;

b. Tables IV, V and VI of Appendix IV are applicable to
Directors/ Deputy Directors/ Assistant Directors of

b %

1 Physical Education and Sports; and

c Tables VII, VIII and IX of Appendix IV are applicable to
w’ “Librarians/ Deputy Librarians and Assistant Librarians for
i "“% both direct recruitment as well as Career Advancement
1 e Promotions, the ratio / percentage of minimum
| requirement of category-wise API Score to each of the

cadres shall vary from those for  university

teachers and for UG/PG College Teachers, as given in

these Tables of Appendix-IV.

e
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8.0.

8.1.

().

(ii).

(i)

(iv).

(v)-

(vi).

Revised Pay Scales, Service conditions and Career
Advancement Scheme for teachers and equivalent
positions:

The pay structure for different categories of teachers and
equivalent positions shall be as indicated below:-

Assistant Professor / Associate Professors / Professors in
Universities

Persons entering the teaching profession in Universities and
Colleges shall be designated as Assistant Professors and shall be
placed in the Pay Band of Rs.15,600 — Rs. 39,100 with AGP of
Rs 6,000. Lecturers already in service in the pre-revised scale
6t§ Rs. 8000 - Rs. 13,500, shall be re-designated as Assistant
Professors with the said AGP of Rs. 6,000.

An Assistant Professor with completed service of four years,

possessmg Ph.D. Degree in the relevant discipline shall be
ehglble for moving up to AGP of Rs. 7,000.

A331stant Professors possessing M.Phil. Degree or post-graduate
degree in professional courses approved by the relevant
Statutory Body, such as LL.M./M.Tech., etc. shall be eligible for
the AGP of Rs. 7,000 after completion of five years service as
A551star1t Professor.

Assistant Professors who do not have Ph.D. or M.Phil. or a Master's
Qegr‘ee in the relevant Professional course shall be eligible for
the AGP of Rs. 7,000 only after completion of six years' service
atsT Assastant Professor.

The upward movement from AGP of Rs. 6,000 to AGP of Rs.

7 000 for all Assistant Professors shall be subject to their
sat1sfymg other conditions as laid down in Appendix IV.

The pay of the incumbents to the posts of Lecturer (senior scale)
(i.e. the unrevised scale of Rs. 10,000 — Rs. 15,200) shall be re-
designated as Assistant Professor, and shall be fixed at the
approprlate stage in Pay Band of Rs.15,600 — Rs. 39,100 based
on thelr present pay, with AGP of Rs. 7,000.

5
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(vii).

(vii).

(ix).

(x).

(xi).

(xii).

(xiii).

Assistant Professors with completed service of five years at the
AGP of Rs. 7,000 shall be eligible, subject to other requirements
laid down in Appendix IV, to move up to the AGP of Rs.8000.
Posts of Associate Professor shall be in the Pay Band of Rs.
37,400 - Rs. 67,000, with AGP of Rs. 9,000. Directly recruited
Associate Professors shall be placed in the Pay Band of Rs.
37,400 - Rs. 67,000 with an AGP of Rs. 9,000, at-the appropriate
stage in the Pay Band in terms of the conditions of appointment.
Incumbent Readers and Lecturers (Selection Grade) who have
completed three years in the current pay scale of Rs. 12,000 -
Rs 18,300 on 1 January, 2006 shall be placed in Pay Band of Rs.
37!,,400 Rs. 67,000 with AGP Pay of Rs. 9,000 and shall be re-
designated as Associate Professor.

Incumbent Readers and Lecturers (Selection Grade) who had not
conpleted three years in the pay scale of Rs. 12,000 — Rs. 18,300
o‘n 1 January 2006 shall be placed at the appropriate stage in the
Payfj]i’;zand of Rs. 15,600 — Rs. 39,100 with AGP of Rs. 8,000 till
they complete three years of service in the grade of Lecturer
(Selectlon Grade)/Reader, and thereafter shall be placed in the
1er Pay Band of Rs. 37,400 — Rs. 67,000 and accordingly re-

gk A

démgnated as Associate Professor.

Readers/ Lecturers (Selection Grade) in service at present shall
contlnue to be designated as Lecturer (Selection Grade) or
Readers as the case may be, until they are placed in the Pay Band
O“ﬁ Rs 37 400 - Rs. 67,000 and re-designated as Associate
Professor in the manner described in (x) above.

Aseisfant Professors completing three years of teaching in the
AGP‘of Rs. 8,000 shall be eligible, subject to other conditions, as
1éjd down in Appendix-IV to move to the Pay Band of Rs. 37,400
+iRs. 67 000 with AGP of Rs. 9,000 and to be designated as
Assocmte Professor.

Assomate Professor completing three years of service in the AGP

i

of| Rs 19,000 and possessing a Ph.D. Degree in the relevant

1ty
|{l‘l i!
ifi‘
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(x1v).

(xv).

8.2.

discipline shall be eligible to be appointed and designated as
Professor, subject to other conditions of academic performance as
laid down in Appendix IV. No teacher other than those with a
PhD shall be promoted, appointed or designated as Professor,
The Pay Band for the post of Professors shall be Rs. 37,400 -
Rs. 67,000 with AGP of Rs. 10,000.

For initial direct recruitment at the level of Associate
Professors and Professors, the eligibility conditions in respect of

academic and research requirements shall be as may be or have

" been prescribed by the UGC through Regulations and as may be

laid down by the university.

;[?ifscretionary award of advance increments for those who enter
Ethe profession as Associate Professors or Professors with higher
merit, high number of research publications and experience at
the appropnate level, shall be within the competence of the
épproprlate authority of the concerned University or recruiting
E’lstltutlon while negotiating with individual candidates in the
c_‘ontext of the merits of each case, taking into account the pay
structure of other teachers in the faculty and other merit specific
factors ] Discretionary award of advance increments is not
apph’c’gble to those entering the profession as Assistant
;;;fe_esor/Ass1stant Librarian/Assistant Director of Physical
Edtlcetlon and Sports and to those who are entitled for grant of
advance increments for having acquired Ph. D., M. Phil., M.Tech.,

e

etc. However those entering service as  Assistant
g

thi

Professor/ Assistant Librarian/Assistant Director of Physical
Educatwn and Sports with post-doctoral teaching/research
expenence after Ph.D. and proven credentials may be eligible for

dlscretlonary award of advanced increments to be decided and

3 ..,»_. -

st
recorded by the selection committee in its meeting.

[2okgrs

Assmtant Professor / Associate Professors in colleges

Persons entering the teaching profession in Colleges shall be

4)

?elsxgnated as Assistant Professors and shall be placed in the Pay

adiare o 27
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(iv).

(v).

(vi).

(vii).

(viii).

(ix).

Band of Rs.15,600 - Rs. 39,100 with AGP of Rs. 6,000.
Lecturers already in service in the pre-revised scale of Rs. 8000
- Rs. 13,500, shall be re-designated as Assistant Professors with
the said AGP of Rs. 6,000.

An Assistant Professor with completed service of four years,
iaosseséing Ph.D. Degree in the relevant discipline shall be
eligible, for moving up to AGP of Rs. 7,000.

Assistant Professors possessing M.Phil. Degree or post-graduate
degree in professional courses approved by the relevant
Statutory Body, such as LL.M./M.Tech., etc. shall be eligible for
the AGP of Rs. 7,000 after completion of five years service as
Assistant Professor.

Aéeistant Professors who do not have Ph.D. or M.Phil. or a Master's
]:_Dheréﬁgllee in the relevant Professional course shall be eligible for
the f(GP of Rs. 7,000 only after completion of six years' service
aie Ae'sistant Professor.

The upward movement from AGP of Rs. 6,000 to AGP of Rs.
7 000 for all Assistant Professors shall be subject to their
;atlsfyl;lg other conditions as laid down in Appendix IV.

The pay of the incumbents to the posts of Lecturer (senior scale)
(1 e. the unrevised scale of Rs. 10,000 - Rs. 15,200) shall be re-
de&gpeted as Assistant Professor, and shall be fixed at the
;];;;oﬁnate stage in Pay Band of Rs.15,600 — Rs. 39,100 based
on thelr present pay, with AGP of Rs. 7,000.

A331stant Professors with completed service of five years at the
AGP of RS 7,000 shall be eligible , subject to other requirements
laud down in Appendix IV, to move up to the AGP of Rs.8000.
Post_s_ of Associate Professor shall be in the Pay Band of Rs.
37,400 - Rs. 67,000, with AGP of Rs. 9,000.

Ir‘l}c:.n}}l?ent Readers and Lecturers (Selection Grade) who have

completed three years in the current pay scale of Rs. 12,000 -
{Qs 18 300 on 1 January, 2006 shall be placed in Pay Band of Rs.
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(x)-

(xi).

(xii).

8.3.

37,400 - Rs. 67,000 with AGP Pay of Rs. 9,000 and shall be re-
designated as Associate Professor.

Incumbent Readers and Lecturers (Selection Grade) who had not
completed three years in the pay scale of Rs. 12,000 - Rs. 18,300
on 1 January, 2006 shall be placed at the appropriate stage in the
Pay Band of Rs. 15,600 — Rs. 39,100 with AGP of Rs. 8,000 till
they complete three years of service in the grade of Lecturer
(Selection Grade)/Reader, and thereafter shall be placed in the
higher Pay Band of Rs. 37,400 — Rs. 67,000 and accordingly re-
*designated as Associate Professor.

Readers/ Lecturers (Selection Grade) in service at present shall
continue to be designated as Lecturer (Selection Grade) or
Readers, as the case may be, until they are placed in the Pay Band
ot_" R_s._ 37,400 - Rs. 67,000 and re-designated as Associate
I’Llij'::o_fé:gsor in the manner described in (x) above.

Arssnstant Professors completing three years of teaching in the
AGP iorf‘ Rs. 8,000 shall be eligible, subject to other conditions, as
lq.lhdown in Appendix-IV to move to the Pay Band of Rs. 37,400
—fi?'sw 67,000 with AGP of Rs. 9,000 and to be designated as

Associate Professor.

Pay Scales of Pro Vice Chancellor / Vice Chancellor of
Universities, Principals shall be as per FD’s notification
dated 20-8-2009.

Further special allowance of Rs. 5000/- and Rs. 4000/- per
month to VCs and Pro-VCs respectively may be granted from

thee date of notification.

AGP af ]

And Special Allowance of Rs. 3000/- and Rs. 2000/- per month
to 7-~Pfin-cipals of Post Graduate and Under Graduate Colleges

rp__sjﬁéc_tively may be granted from the date of notification.
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8.4.

(a)

ii.

(b)

ii.

iii.

iv.

(v)

Pa;y Scales and Career Advancement Scheme for
Librarians etc:

Assistant Librarian / College Librarian:

Assistant Librarian/ College Librarian in the pre-revised scale
of pay of Rs. 8,000 - Rs. 13,500 shall be placed in the Pay
Bénd; of Rs.15,600 - Rs. 39,100 with AGP of Rs. 6,000.

All existing conditions of eligibility and academic qualifications

laid down by the UGC and the state Government shall continue

., to be applicable for direct recruitment of Assistant Librarian/

College Librarian.

Assistant Librarian (Sr. Scale )/ College Librarian ( Sr.Scale)
The posts of Assistant Librarian (Sr. Scale)/ College Librarian
(Sr.Scale) in the pre-revised scale of pay of Rs. 10,000 - Rs.
18 500 shall be placed in the Pay Band of Rs. 15,600 — Rs.

Agsista

39,100 with AGP of Rs.7,000.

ASS;S—{E—lnt Librarian/ College Librarian possessing Ph.D. in Library
Sc1ence at the entry level, after completing service of four years in
the AGP of Rs. 6, 000, and if otherwise eligible as per guidelines
1a1d down by the UGC shall be eligible for the higher AGP of
Rs 7 000 within the Pay Band of Rs. 15,600 - Rs. 39,100.
Ass1st§1f1t Librarian/ College Librarian not possessing Ph.D. but
only M Phil. in Library Science at the entry level after completing
ée;ivxée of five years in the AGP of Rs. 6,000, if otherwise eligible
as Eer guldehnes laid down by the UGC, shall become eligible for
the Vhlgher AGP of Rs. 7,000.

Aftei*:-bompleting service of six years in the AGP of Rs. 6,000
Assmtant Librarian/ College Librarian without the relevant Ph.D.
s;nH M—Phll shall, if otherwise eligible as per guidelines laid down
by the UGC and if any by the university, move to the higher AGP
of Rs. 7,000.

The _pay of the existing Assistant Librarian (Sr. Scale)/ College
ilbl;érlan (Sr.Scale) in the pre-revised scale of pay of Rs. 10,000

= Rs 15 200 shall be fixed in the Pay Band of Rs. 15,600 — Rs.
EL 30
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(c)

ii.

iii.

iv.

39,100 with AGP of Rs. 7,000 at an appropriate stage based on
their present pay.

Deputy Librarian / Assistant Librarian (Selection Grade)/
College Librarian (Selection Grade)

Deputy Librarians who are directly recruited at present shall be
placed in the Pay Band of Rs. 15,600 - Rs. 39,100 with AGP of
Rs. 8,000 initially at the time of recruitment.

On completion of service of five years, Assistant Librarian
(Sr.Scale)/ College Librarian (Senior Scale) shall be eligible for
the post of Deputy Librarian/ equivalent posts in Pay Band of
Rs. 15,600 — Rs. 39,100, with Academic Grade Pay of Rs. 8,000,
subject to their fulfilling other conditions of eligibility (such as
Ph.D. Degree or equivalent published work etc. for Deputy
Librarian) as laid down in Appendix IV. They shall be designated
as Deputy Librarian/ Assistant Librarian (Selection Grade)/
College Librarian (Selection Grade), as the case may be.

The existing process of selection by a Selection Committee shall
continue in respect of promotion to the post of Deputy Librarian
and their equivalent positions.

After completing three years in the Pay Band of Rs. 15,600 -
Rs. 39,100 with an AGP of Rs. 8,000, Deputy Librarians/
équivalent positions shall move to the Pay Band of Rs. 37,400 -
Rs. 67,000 and AGP of Rs. 9,000, subject to fulfilling other
conditions of eligibility laid down in Appendix IV.

Assistant Librarians (Senior Scale) in universities/ College
Librarians (Senior Scale) in the AGP of Rs. 7,000 not possessing
Ph.D. in Library Science or equivalent published work but who
fulfill other criteria prescribed by the UGC and if any by the
university, shall also be eligible for being placed in the AGP of
Rs. 8,000.

Incumbents to the posts of Deputy Librarian/ Assistant Librarian
(Selection Grade)/College Librarian (Selection Grade) who have

completed three years in the pre-revised pay scale of Rs. 12,000
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(d)

il.

iii.

iv.

— Rs. 18,300 on 1 January, 2006 shall be fixed at an appropriate
stage in the Pay Band of Rs. 37,400 - Rs. 67,000 with an AGP
of Rs. 9,000. They shall continue to be designated as Deputy
Librarian/ Assistant Librarian (Selection Grade)/College
Librarian (Selection Grade)

Incumbents to the posts of Deputy Librarian/ Assistant Librarian
(Selection Grade)/College Librarian (Selection Grade) who have not
completed the requirement of three years in the pre-revised pay
scale of Rs. 12,000 - Rs. 18,300, for being eligible to be placed in
the higher Pay Band of Rs. 37,400 - Rs. 67,000, shall be placed
at an appropriate stage with Academic Grade Pay of Rs. 8,000 till
they complete three years of service as Deputy Librarian/ Assistant
Librarian (Selection Grade)/ College Librarian (Selection Grade).
Librarian (University)

The post of Librarian shall be in the Pay Band of Rs. 37,400 - Rs.
67,000 with the Academic Grade Pay of Rs. 10,000.

The existing conditions of eligibility and academic qualifications
prescribed by the UGC shall continue to be applicable for
appointment to the post of Librarian (University).

Deputy Librarian completing service of three years in the AGP of
Rs. 9,000 and otherwise eligible as per conditions prescribed by
the UGC and if any by the university, shall also be eligible to be
considered for appointment to the post of Librarian through open
recruitment.

Incumbent Librarian (University) shall be placed at the
appropriate stage as per the ‘fixation formula' of the 6th
Central Pay Commission (CPC) in the Pay Band of Rs. 37,400 -
Rs. 67,000 with AGP of Rs.10,000.
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8.5.

(a)

ii.

(i1i)

(b)

il.

(iii)

Pay Scales and Career Advancement Scheme for Physical
Education Personnel:

Assistant Director of Physical Education (Assistant
DPE); College Director of Physical Education (College DPE)
The Assistant Director of Physical Education/ College DPE in the
pre-revised pays scale of Rs. 8,000 — Rs. 13,500 shall be placed
in the Pay Band of Rs. 15,600 — Rs. 39,100 with AGP of Rs.
6,000.

, Pay of incumbent Assistant Directors of Physical Education/

College DPE shall be fixed at an appropriate stage in the Pay Band
of Rs. 15,600 — Rs. 39,100 with an AGP of Rs. 6,000, in accordance
with the 'fixation formula' of the 6th CPC.

All existing conditions of eligibility and academic qualifications
laid down by the UGC and the state govt. shall continue to be
applicable for direct recruitment of Assistant Director of
Physical Education/College DPE.

Assistant Director of Physical Education (Senior
Scale)/College DPE (Senior Scale)

Assistant Directors of Physical Education (Senior Scale)/ College
DPE (Senior Scale) in the pre-revised pay scale of Rs. 10,000 -
Rs. 15,200 shall be placed in the Pay Band of Rs. 15,600 - Rs.
39,100 with AGP of Rs. 7,000.

Assistant Directors of Physical Education (Senior Scale)/ College
DPE (Senior Scale) possessing Ph.D. in Physical Education at the
entry level of Assistant DPE/ College DPE in the AGP of Rs. 6,000
shall, after completing service of four years in the AGP of Rs.
6,000, and if otherwise eligible as per guidelines prescribed by
the UGC and if any by the university, move to higher AGP of Rs.
7,000 in the Pay Band of Rs. 15,600 - Rs. 39,100.

Assistant Directors of Physical Education (Senior Scale)/ College
DPE (Senior Scale) possessing M.Phil. in Physical Education at
the entry level of Assistant DPE/College DPE in the AGP of Rs.
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6,000 shall, after completing service of five years in the AGP of
Rs. 6,000, be eligible for the higher AGP of Rs. 7,000.

(iv)  Assistant Directors of Physical Education/ College DPEs without
the relevant Ph.D. and M.Phil. shall, after completing service of
six years as Assistant Director of Physical Education/College
DPE in the AGP of Rs. 6,000, and if otherwise eligible as per
guidelines prescribed by the UGC and if any by the university, be
eligible for being placed in the AGP of Rs. 7,000.

(v) "Pay of incumbent Assistant Directors of Physical Education
(Senior Scale)/ College DPE (Senior Scale) shall be fixed in Pay
Band of Rs. 15,600 — Rs. 39,100 at an appropriate stage in the
AGP of Rs. 7,000.

(c) Deputy Director of Physical Education / Assistant
Director of Physical Education (Selection Grade)/ College
Director of Physical Education (Selection Grade)

After completing service of five years in the Pay Band of Rs.
15,600-Rs. 39,100 with the AGP of Rs. 7,000 and subject to satisfying
other eligibility conditions laid down by the UGC and if any by the
university, Assistant Director of Physical Education (Senior
Scale)/College DPE (Senior Scale) shall move to AGP of Rs. 8,000 in
the Pay Band of Rs. 15,600 — Rs. 39,100. They shall be designated as
Deputy Director of Physical Education/ Assistant DPE (Selection
Grade)/ College DPE (Selection Grade), as the case may be.

- After completing service of three years in the Pay Band of Rs.
15,600 - Rs. 39,100 and the AGP of Rs. 8,000 and subject to
eligibility laid down in Appendix IV, Deputy DPE/ Assistant DPE
(Selection Grade)/ College DPE (Selection Grade) shall move to
the Pay Band of Rs. 37,400 — Rs. 67,000 with the AGP of Rs. 9,000.
They shall continue to be designated as Deputy DPE/ Assistant
DPE (Selection Grade)/ College DPE (Selection Grade)

ii. All Incumbents to the post of Deputy DPE/ Assistant DPE

(Selection Grade)/ College DPE(Selection Grade) who have
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iii.

v)

completed service of at least three years in the un-revised Pay
Scale of Rs. 12,000 - Rs. 18,300 as on 1 January, 2006 shall be
eligible to be fixed in the Pay Band of Rs. 37,400 - RS. 67,000
with AGP of Rs. 9,000.

All incumbents to the post of Deputy DPE/ Assistant DPE
(Selection Grade)/ College DPE (Selection Grade) whose services in
the un-revised Pay Scale of Rs. 12,000 - Rs. 18,300 fall short of
three years which would have made them eligible to move to the

higher Pay Band, shall be placed at an appropriate stage at the

* AGP of Rs. 8,000 in the Pay Band of Rs. 15,600 - Rs. 39,100 till

they complete the required service of three years as Deputy DPE/
ADPE (Selection Grade)/ College DPE (Selection Grade) in the un-
revised Pay Scale.

Pay of the directly recruited Deputy DPE in universities shall be
initially fixed with the AGP of Rs. 8,000 in the Pay Band of Rs.
15,600 - Rs. 39,100, and after completing three years of service
directly recruited Deputy DPE and equivalents shall move to Pay
Band Rs. 37,400 - Rs. 67,000 with AGP of Rs. 9,000.

(d) Director of Physical Education (University):

i.

ii.

(iid)

Post of Director Physical Education in universities shall be in the
Pay Band of Rs. 37,400 - Rs. 67,000 with AGP of Rs. 10,000.

Post of Director Physical Education (University) shall continue
to be filled through direct recruitment and the existing
conditions of eligibility, i.e. the minimum qualification number
of years of relevant experience and other conditions prescribed by

the UGC shall continue to be the eligibility for recruitment.

Pay of the incumbents shall be fixed at the appropriate stage
in the Pay Band of Rs. 37,400 - Rs. 67,000.
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9.0.

9.1.

Career Advancement Scheme Regulations:

The new Career Advancement Scheme shall be effective
prospectively i.e. from the date of notification. Provided
that in the event any candidate becomes eligible for
promotion under Career Advancement Scheme in terms of
these regulations on or after date of notification, the
promotion of such candidate shall be governed by the
provisions of these regulations. Provided further that the
candidates become eligible for promotion under Career
Advancement Scheme during the period from 01.09.2009
to date of notification their cases shall be governed by the
provisions of the existing scheme as per Notification
dated 08.12.2000 and their pay shall be fixed in
accordance with FD notification dated 20.08.2009,
27.8.2009 and 02.09.2009.

The minimum norms of Selection Committees and Selection
Procedures as well as API score requirements for the above
cadres, either through direct recruitment or through Career
Advancement Schemes Regulations, shall be similar. However,
since teachers recruited directly can be from different
backgrounds and institutions, Table II(c) of Appendix IV
provides norms for direct recruitment of teachers to different
cadres, while Tables II (a) and Table II(b) provide for CAS
promotions of teachers in universities and colleges respectively,

which accommodate these differences.

9.2. The API based system through the PBAS proforma for CAS

promotions shall be implemented in a prospective manner from
the date of notification, which for API scores under categories I
and II shall be initially based on the annualized API scores
earned by the teachers as depicted in Tables II (a) and II(b), or
by Librarian/Physical Education and Sports cadres as depicted
in Tables V(a) and V (b), Tables VIII(a) and VIII (b). This annual
APl scores for categories I and II can be compounded
prospectively as and when the teachers (or Librarian/ Physical

Education and Sports cadres, as the case may be) become eligible
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9.3.

9.4.

for CAS promotion to the next cadre with the multiplication
factor of years of service required to apply for CAS promotion

Illustration: If a teacher is considered for CAS promotion in
2011, one year API score of 2010-11 for categories I and II only is
required; If a teacher is eligible for CAS promotion in 2012, then
two years API scores of categories I and II for 2010-11 and 2011-
12 cumulatively would be required and so on.

A teacher who wishes to be considered for promotion under CAS
may submit in writing to the university/college, with three
months in advance of the due date, that he/she fulfils all
qualifications under CAS and submit to the university/college
the Performance Based Appraisal System proforma as evolved
in this notification duly supported by all credentials as per the
API guidelines set out in these Regulations. In order to avoid
delays in holding Selection Committees meetings in various
positions under CAS, the University/College should immediately
initiate the process of screening/selection, and shall complete the
process within six months from the date of application. Further,
in order to avoid any hardships, candidates who fulfill all other
criteria mentioned in this notification, as on 31 December, 2008
and till the date on which this Regulation is notified, can be
considered for promotion from the date, on or after 31
December, 2008, on which they fulfill these eligibility
conditions, provided as mentioned above.

Candidates who do not fulfill the minimum score requirement
under the API Scoring System proposed in this notification as per
Tables II(a and b) of Appendix IV or those who obtain less than
50% in the expert assessment of the selection process will have
to be re-assessed only after a minimum period of one year. The
date of promotion shall be the date on which he/she has

successfully got re-assessed.

CAS promotions from a lower grade to a higher grade of Assistant
Professor shall be conducted by a “Screening cum Evaluation
Committee” adhering to the criteria laid out as API score in PBAS
in the Tables of Appendix-IV.
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9.5.

9.5:1.

9.5.2
A.

9.5.3.

9.5.4.

The “Screening cum Evaluation Committee” for CAS promotion of
Assistant Professors/equivalent cadres in Librarians/ Physical
Education from one AGP to the other higher AGP shall consist
of:

For University teachers:

a. The Vice Chancellor or Acting Vice Chancellor, as the
Chairperson of the Selection Committee;

b. The Dean of the concerned Faculty;

c. The Head of the Department /Chairperson of the School,
and

d. One subject expert in the concerned subject nominated by
the Vice Chancellor or Acting Vice Chancellor from the
University panel of experts.

For College teachers:

For private colleges:

i Dean of Colleges of the concerned university.

ii. Higher Education Commissioner's nominee

iii. VC's nominee

iv. Subject Expert

V. Principal of the college concerned;

For Government Colleges:

5 Financial Commissioner and Principal Secretary to Govt
Haryana, Higher Education Department

ii. Higher Education Commissioner

iii. Joint/Deputy Secretary to Govt. Haryana, Higher
Education Department.

iv. Principal of the concerned college

V. Subject Expert.

The quorum for these committees in both categories
mentioned above shall be three including the one subject

expert/university nominee need to be present.

The Screening cum Evaluation Committee in case of
universities on verification/evaluation of API score secured by
the candidate through the PBAS’ methodology given under this
notification and as per the minimum requirement specified: (a)
in Tables II and III for each of the cadre of Assistant Professor;

(b) in Tables V and VI for each of the cadre of Physical Education
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9.5.5.

.

9.5.6.

9.5.7.

9.5.8.

9.5.9.

and Sports; and (c) in Tables VIII and IX for each of the cadre of
Librarians shall recommend to the Syndicate/ Executive Council
/Board of Management of the University about the suitability for
the promotion of the candidate(s) under CAS for implementation.
All the selection procedures outlined above, shall be
completed on the day of the selection committee meeting,
wherein the minutes are recorded along with PBAS scoring
proforma and recommendation made on the basis of merit and
duly signed by all members of the selection committee in the

minutes.

CAS promotions being a personal promotion to the

incumbent teacher holding a substantive sanctioned post, on
superannuation of the individual incumbent, the said post
shall revert back to its original cadre.
The incumbent teacher must be on the role and
active service of the Universities/Colleges on the date of
consideration by the Selection Committee for Selection/CAS
Promotion.

Candidates shall offer themselves for assessment for
promotion, if they fulfill the minimum API scores indicated in
the appropriate API system tables by submitting an application
and the required PBAS proforma. They can do so three months
before the due date if they consider themselves eligible.
Candidates who do not consider themselves eligible can also
apply at a later date. In any event, the university concerned shall
send a general circular twice a year calling for applications for
CAS promotions from eligible candidates.

In the final assessment, if the candidates do not either
fulfill the minimum API scores in the criteria as per PBAS
proforma or obtain less than 50% in expert assessment,
wherever applicable, such candidates will be reassessed only after

a minimum period of one year.
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9.5.10. (a) If a candidate applies for promotion on completion of the

(b)

()

minimum eligibility period and is successful, the date of

promotion will be from that of minimum period of eligibility.

If, however, the candidates find that he/she fulfills the eligibility
conditions at a later date and applies on that date and is
successful, his/her promotion will be effected from that date of

application fulfilling the criteria.

If the candidate does not succeed in the first assessment, but

succeeds in the eventual assessment, his/her promotion will be

10‘0.

10.1.

10.2.

10.3.

10.4.

deemed to be from the later date of successful assessment.

Stages Of Promotion Under Career Advancement Scheme Of
Incumbent And Newly Appointed Assistant Professors/
Associate Professors/Professors

Entry level Assistant Professors (Stage 1) would be eligible for
promotion under the Career Advancement Scheme (CAS)
through two successive stages (stage 2 and Stage 3), provided
they are assessed to fulfill the eligibility and performance

criteria as laid out in Clause 9.2. of this notification.

An entry level Assistant Professor, possessing Ph. D. Degree in
the relevant discipline shall be eligible, for moving to the next
higher grade (stage 2) after completion of four years service as

Assistant Professor.

An entry level Assistant Professor possessing M.Phil. Degree or
post-graduate Degree in professional courses, approved by the
relevant statutory body, such as LL.M. / M. Tech., etc. shall be
eligible for the next higher grade (stage 2) after completion of

five years service as Assistant Professor.

An entry level Assistant Professor who does not have Ph.D. or
M.Phil, or a Master’s Degree in the relevant professional course,
shall be eligible for the next higher grade (stage 2) only after
completion of six years service as Assistant Professor.
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10.5.

10.6.

10.7.

10.8.

10.9.

The upward movement from the entry level grade (stage 1) to
the next higher grade (stage 2) for all Assistant Professors shall
be subject to their satisfying the API based PBAS conditions laid

down in notification.

Assistant Professors who have completed five years of service
in the second grade (stage 2) shall be eligible, subject to
meeting the API based PBAS requirements laid down by these
Regulations, to move up to next higher grade (stage 3).

Assistant Professors completing three years of teaching in third
grade (stage 3) shall be eligible, subject to the qualifying
conditions and the API based PBAS requirements prescribed by
these Regulations, to move to the next higher grade (stage 4) and

to be designated as Associate Professor.

Associate Professor in case of universities completing three
years of service in stage 4 and possessing a Ph.D. Degree in
the relevant discipline shall be eligible to be appointed and
designated as Professor and be placed in the next higher grade
(stage 5), subject to (a) satisfying the required credit points as per
API based PBAS methodology provided in Table I-III of Appendix
IV stipulated in these Regulations, and (b) an assessment by a
duly constituted selection committee as suggested for the direct
recruitment of Professor. Provided that no teacher, other than

those with a Ph.D., shall be promoted or appointed as Professor.

Ten percent of the positions of Professors in a university, with
a minimum of ten years of teaching and research experience as
professor either in the pre-revised scale of Professor’s pay or the
revised scale pay will be eligible for promotion to the higher
grade of Professorship (stage 6), on satisfying the required API
score as per Tables I and II through the PBAS methodology
stipulated in this notification through a duly constituted Expert
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committee, and such teachers promoted to the higher grade shall

continue to be designated as ‘Professor’. As this AGP elevation

for Professor is applicable to only university departments,
additional credentials are to be evidenced by:

a. post-doctoral research outputs of high standard;

b. awards / honours /and recognitions;

& Additional research degrees like D.Sc., D.Litt., LID,
etc.; patents and IPR on products and processes
developed / technology transfer achieved in the case of
teachers in science and technology. The selection is to be
conducted by the university by receiving duly filled
PBAS proformas from eligible professors based on
seniority, three times in number of the available
vacancies in each faculty. In case the number of
candidates available is less than three times the number
of vacancies, the zone of consideration will be limited to
the actual number of candidates available. The assessment
process shall be through an Expert-Committee evaluation
of all credentials submitted as stipulated in Table-II(A) of
Appendix-IV for teachers in University departments. No
separate interview need to be conducted for this category.

11.0 STAGES  OF PROMOTION  UNDER THE CAREER
ADVANCEMENT SCHEME FOR ASSISTANT LIBRARIANS, ETC.

11.1 Assistant University Librarian / College Librarian in the entry
level grade, possessing Ph.D. in Library Science, after completing
service of four years in the lowest grade, if otherwise eligible as
per API scoring system and PBAS methodology shall be eligible
for the higher grade (stage 2).

11.2 Assistant University Librarian / College Librarian in the entry
level grade, possessing Ph.D. in Library Science, after completing
service of four years in the lowest grade, if otherwise eligible as
per API scoring system, and PBAS methodology shall be eligible
for the higher grade (stage 2).
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11.3 Assistant Librarian / College Librarian in the entry level grade,

not possessing Ph.D. but only M.Phil. in Library Science at the
entry level after completing service of four years in the lowest
grade, if otherwise eligible as per API scoring system and
PBAS methodology shall become eligible for the next higher grade
(stage 2).

11.4 Assistant Librarian / College Librarian in the entry level grade,

11.5.

11.6.

12.0

without the relevant Ph.D. or M.Phil. shall, after completing six
years in the lowest grade, if otherwise eligible as per API scoring
system and PBAS methodology, move to the next higher grade
(stage 2).

On completion of service of five years, Assistant Librarian (Sr.
Scale) / College Librarian (Sr. Scale) shall be eligible for the post
of Deputy Librarian/ equivalent posts and being placed in the
next higher grade (stage 3), subject to their fulfilling other
conditions of eligibility (such as Ph.D. Degree, etc. for Deputy
Librarian) as per API scoring system based PBAS methodology.
They shall be designated as Deputy Librarian / Assistant
Librarian (Selection Grade) / College Librarian (Selection Grade),
as the case may be.

After completing three years in the above grade, Deputy
Librarians /equivalent positions shall move to the next higher
grade (stage 4), subject to fulfilling other conditions of
eligibility as per API scoring system and PBAS methodology.

STAGES OF PROMOTION UNDER CAREER ADVANCEMENT
SCHEME FOR PHYSICAL EDUCATION AND SPORTS
PERSONNEL

12.1 Assistant DPE&S in the entry level grade/College DPE&S, at

the entry level grade, possessing Ph.D. in Physical Education
shall, after completing service of four years in the entry level
stage (stage 1), and if otherwise eligible as per API scoring
system and PBAS methodology prescribed in this notification,
shall move to next higher grade (stage 2).
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12.2.

12.3.

12.4.

12.5.

13.

Assistant DPE&S/College DPE&S in the entry level grade,
possessing M.Phil. in Physical Education shall, after
completing service of the five years in the entry level stage
(stage 1), be eligible for the next higher grade (stage 2) on
satisfying the API scoring system and PBAS methodology.
Assistant DPE&S/ College DPE&S in the entry level grade,
without the relevant Ph.D. and M.Phil. shall, after completing
service of six years as Assistant DPE&S/College DPE&S in the
entry level stage, and if otherwise eligible as per API scoring
system and PBAS methodology shall be placed in the next higher
grade (stage 2).

After completing service of five years in the second stage and
subject to satisfying API scoring system and PBAS methodology
prescribed, Assistant DPE&S (Senior Scale) / College DPE&S
(Senior scale) shall be promoted to the next higher grade (stage
3). They shall be designated as Deputy DPE&S/ Assistant
DPE&S (Selection Grade) / College DPE&S (Selection Grade), as
the case may be.

After completing service of three years in stage 3 and subject to
satisfying API/ scoring system and PBAS methodology prescribed
in this notification, Deputy DPE&S/Assistant DPE&S (Selection
Grade) College DPE&S (Selection Grade) shall move to the next
higher grade (stage 4). They shall continue to be designated as
Deputy DPE&S /Assistant DPE&S (Selection Grade) / College
DPE&S (Selection Grade).

Incentives for Ph. D./M.Phil. and other higher qualification:
Five non-compounded advance increments shall be admissible at
the entry level of recruitment as Assistant Professor to persons
possessing the degree of Ph.D. awarded in the relevant discipline
by a university following the process of registration,
coursework and external evaluation as prescribed by the UGC if

such person joins service after qualifying NET. Those who have
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ii.

iii.

iv.

vi.

.not done Ph.D. in accordance with the regulations of UGC, 2009
shall not be entitled for these increments.

Teachers who complete their Ph.D. Degree while in service shall be
entitled to three non-compounded increments if such Ph.D. is in
the relevant discipline and has been awarded by a university
complying with the process prescribed by the UGC for enrolment,
course-work and evaluation, etc.

However, teachers in service who have been awarded Ph .D. at
the time of coming into force of this Scheme or having been
enrolled for Ph.D. have already undergone course-work, if any,
as well as evaluation, and only notification in regard to the award
of Ph.D. is awaited, shall also be entitled to the award of three
non compounded increments even if the university awarding
such Ph.D. has not yet been notified by the UGC as having
complied with the process prescribed by the Commission.

In respect of every other case, a teacher who is already enrolled for
Ph.D. shall avail the benefit of three mnon-compounded
increments only if the university awarding the Ph.D. has been
notified by the UGC to have complied with the process prescribed
by the Commission for the award of Ph.D, in respect of either
course-work or evaluation or both, as the case may be.

Teachers in service who have not yet enrolled for Ph.D. shall
therefore derive the benefit of three non-compounded increments
on award of Ph.D, while in service only if such enrolment is with a
university which complies with the entire process, including that
of enrolment as prescribed by the UGC.

Five non compounded advance increments shall be admissible
to Assistant Librarian/ College Librarian who are recruited at
entry level with Ph.D. Degree in the discipline of library science
from a university complying with the process prescribed by the
UGC in respect of enrolment, course-work and evaluation
process for the award of Ph.D. in library science if such person

joins service after qualifying NET. Those who have not done Ph.D.
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vii.

viii.

xi.

in accordance with the regulations of UGC, 2009 shall not be
entitled for these increments.

Assistant Librarian / College Librarian and other Library
personnel acquiring the degree of Ph.D, at any time while in
service, in the discipline of library science from a university
complying with the process prescribed by the UGC in respect of
enrolment, course-work and evaluation shall be entitled to three
non-compounded advance increments.

However, persons in posts of Assistant Librarian/College
Librarian or higher positions who have been awarded Ph.D. in
library science at the time of coming into force of this Scheme or
having been enrolled for Ph.D. in library science have already
undergone course-work , if any, as well as evaluation , and only
notification in regard to the award of Ph.D. is awaited, shall
also be entitled to the award of three non compounded
increments even if the university awarding such Ph.D. has not
yet been notified by the UGC as having complied with the
process prescribed by the Commission.

In respect of every other case of persons in the posts of Assistant
Librarian/ College Librarian or higher positions who are already
enrolled for Ph.D. shall avail the benefit of three non-
compounded increments only if the university awarding the Ph.D.
has been notified by the UGC to have complied with the process
prescribed by the Commission for the award of Ph .D, in respect
of either course -work or evaluation or both, as the case may be.
Assistant Librarian/ College Librarian and others in higher Library
positions in service who have not yet enrolled for Ph.D. shall
therefore derive the benefit of three non-compounded increments
on award of Ph.D, while in service only if such enrolment is with a
university which complies with the entire process, including that
of enrolment as prescribed by the UGC.

Five non-compounded advance increments shall be admissible to

Assistant Director of Physical Education/ College Director of
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Xiii.

Xiv.

Physical Education who are recruited at entry level with Ph.D.
Degree in the discipline of Physical Education from a university
complying with the process prescribed by the UGC in respect of
enrolment, course-work and evaluation process for the award of
Ph.D. in Physical Education if such person joins service after
qualifying NET. Those who have not done Ph.D. in accordance
with the regulations of UGC, 2009 shall not be entitled for these
increments.

Persons in posts of Assistant Director of Physical Education/
College DPE or higher positions acquiring the degree of Ph.D. in
the discipline of Physical Education, at any time while in service
from a university complying with the process prescribed by the
UGC in respect of enrolment, course-work and evaluation shall be
entitled to three non compounded advance increments.

However, persons in posts of Assistant Director of Physical
Education/ College DPE or higher positions who have been
awarded Ph.D. in Physical Education at the time of coming into
force of this Scheme or having been enrolled for Ph.D. in Physical
Education have already undergone course-work, if any, as well
as evaluation, and only notification in regard to the award of
Ph.D. is awaited, shall also be entitled to the award of three non-
compounded increments even if the university awarding such
Ph.D. has not yet been notified by the UGC as having complied

with the process prescribed by the Commission.

In respect of every other case of persons in the posts of Assistant
Director of Physical Education/ College DPE or higher positions
who are already enrolled for Ph.D. in Physical Education shall
avail the benefit of three non-compounded increments only if the
university awarding the Ph.D. has been notified by the UGC to
have complied with the process prescribed by the Commission
for the award of Ph.D., in respect of either course-work or

evaluation or both, as the case may be.
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Assistant Director of Physical Education/ College DPE and others
in higher Physical Education positions in service who have not
yet enrolled for Ph.D. shall therefore derive the benefit of three
non-compounded increments on award of Ph.D. while in service
only if such enrolment is with a university which complies
with the entire process, including that of enrolment as
prescribed by the UGC.

Notwithstanding anything in the foregoing clauses, those who
have already availed the benefits of advance increments for
possessing Ph.D./ M.Phil. at the entry level under the earlier
scheme shall not be entitled to the benefit of advance increments
under this Scheme.

Teachers, Library and Physical Education cadres who have
already availed the benefits of increments as per existing policy
for acquiring Ph.D./M.Phil. while in service, would not be

entitled to benefits under this Scheme.

xviii. Two non-compounded advance increments for M.Phil. at entry

level and one for M.Phil. in service would be granted.

Note:The provision for grant of incentives for Ph.D. and M.Phil

shall be effective from 01.09.2009. This is on the condition
that NET would be essential qualification at entry level.

14.0.SELECTION OF PRO-VICE CHANCELLOR / VICE

CHANCELLOR OF UNIVERSITIES: The selection of Pro Vice
Chancellor and Vice Chancellor shall be made as per existing
statutory provisions and practices for selection and appointment
of Pro Vice Chancellors and Vice Chancellors in State

Universities.

15.0. DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE (For

Universities)

15.1. DUTY LEAVE:

().

Duty leave of the maximum of 30 days in an academic year may
be granted for the following:
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(i)

(idi)

(iv)

v)

15.2.

a. Attending conferences, congresses, symposia and
seminars on behalf of the university or with the
permission of the university;

b. Delivering lectures in institutions and universities at the
invitation of such institutions or universities received by
the university, and accepted by the Vice Chancellor;

c Working in another Indian or foreign university, any other
agency, institution or organization, when so deputed by
the university;

d. Participating in a delegation or working on a committee
appointed by the Central Government, State Government,
the UGC, a sister university or any other academic body;
and

e For performing any other duty for the university.

The duration of leave should be such as may be considered

necessary by the sanctioning authority on each occasion.

The leave may be granted on full pay. Provided that if the

teacher receives a fellowship or honorarium or any other

financial assistance beyond the amount needed for normal
expenses, he/she may be sanctioned duty leave on reduced pay
and allowances.

Duty leave may be combined with earned leave, half pay leave

or extraordinary leave.

Duty leave should be given also for attending meetings in the

UGC, DST, etc. where a teacher invited to share expertise with

academic bodies, government or NGO.

STUDY LEAVE:

Study leave may be granted for the entry level appointees as
Assistant Professor/Assistant Librarian/Assistant Director of
Physical Education and Sports/College DPE&S after a minimum
of three years of continuous service, to pursue a special line of

study or research directly related to his/her work in the
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ii.

(iii)

iv.

university or to make a special study of the various aspects
of university organization and methods of education.
Subject to the terms contained in this Clause 8.2, in respect of
granting study leave with pay for acquiring Ph.D. in a relevant
discipline while in service, the number of years to be put in after
entry would be a minimum of two or the years of probation
specified in the university statutes concerned, keeping in mind
the availability of vacant positions for teachers and other cadres
in colleges and universities, so that a teacher and other cadres
entering service without Ph.D. or higher qualification could be
encouraged to acquire these qualifications in the relevant
disciplines at the earliest rather than at a later stage of the
career,
The paid period of study leave should be for three years, but
two years may be given in the first instance, extendable by one
more year, if there is adequate progress as reported by the
Research Guide. Care should be taken that the number of
teachers given study leave, does not exceed the stipulated
percentage of teachers in any department. Provided that the
Executive Council/Syndicate may, in the special circumstances
of a case, waive the condition of two years service being
continuous.
Explanation: In computing the length of service, the time during
which a person was on probation or engaged as a research
assistant may be reckoned provided:
a. the person is a teacher on the date of the application;
b. there is no break in service; and
C. the leave is requested for undertaking the Ph.D. research
work.
Study leave shall be granted by the Executive Council/Syndicate
on the recommendation of the concerned Head of the
Department. The leave shall not be granted for more than three

years in one spell, save in very exceptional cases in which the
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Vii.

viii.

Executive Council/Syndicate is satisfied that such extension is
unavoidable on academic grounds and necessary in the interest of
the university.

Study leave shall not be granted to a teacher who is due to
retire within five years of the date on which he/she is expected
to return to duty after the expiry of study leave.

Study leave may be granted not more than twice during one’s
career. Provided that, under no circumstances, the maximum of
study leave admissible during the entire service should not
exceed five years.

No teacher, who has been granted study leave, shall be permitted
to alter substantially the course of study or the programme of
research without the prior permission of the Executive
Council/Syndicate. In the event, the course of study falls short of
study leave sanctioned, the teacher shall resume duty
immediately on the conclusion of such course of study, unless
a prior approval of the Executive Council/Syndicate to treat the
period of shortfall as ordinary leave has been obtained.

Subject to the provisions of sub-clauses (ix) below, study leave
may be granted on full pay up to two years extendable by one
year at the discretion of the university.

The amount of scholarship, fellowship or other financial
assistance that a teacher, granted study leave, has been
awarded will not preclude his/her being granted study leave
with pay and allowances but the scholarship, etc., so received
shall be taken into account in determining the pay and
allowance on which the study leave may be granted. The Foreign
scholarship/fellowship would be set off against pay only if the
fellowship is above a specified amount, which shall be
determined by the UGC, from time to time, based on the cost of
living for a family in the country in which the study is to be
undertaken. In the case of an Indian fellowship, which exceeds

the salary of the teacher, the salary would be forfeited.
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(xii)

Xiil.

Subject to the maximum period of absence from duty on leave
not exceeding three years, study leave may be combined with
earned leave, half-pay leave, extraordinary leave or vacation,
provided that the earned leave at the credit of the teacher shall
be availed of at the discretion of the teacher. A teacher, who is
selected to a higher post during study leave, will be placed in
that position and get the higher scale only after joining the post.
A teacher granted study leave shall on his/her return and re-
joining the service of the university may be eligible to the benefit
of the annual increment(s) which he/she would have earned in
the course of time if he/she had not proceeded on study leave.
No teacher shall however, be eligible to receive arrears of
increments.

Study leave shall count as service for pension/contributory
provident fund, provided the teacher joins the university on the
expiry of his/her study leave.

Study leave granted to a teacher shall be deemed to be cancelled

in case it is not availed of within 12 months of its sanction.

Provided that where study leave granted has been so cancelled,

the teacher may apply again for such leave.

5 A teacher availing himself/herself of study leave shall
undertake that he/she shall serve the university for a
continuous period of at least three years to be
calculated from the date of his/her resuming duty on
expiry of the study leave.

ii. After the leave has been sanctioned, the teacher shall,
before availing himself/herself of the leave, execute a bond
in favour of the university, binding himself/herself for the
due fulfillment of the conditions laid down in sub-clause
above and give security of immovable property to the
satisfaction of the Finance Officer/Treasurer or a fidelity
bond of an insurance company or a guarantee by a

scheduled bank or furnish security of two permanent
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teachers for the amount which might become refundable
to the university in accordance with sub-clause (xiv) above.
iii.  The teacher shall submit to the Registrar, six monthly
reports of progress in his/her studies from his/her
supervisor or the Head of the Institution. This report shall
reach the Registrar within one month of the expiry of
every six months of the study leave. If the report does
not reach the Registrar within the specified time, the
payment of leave salary may be deferred till the receipt of

such report.

15.3. SABBATICAL LEAVE:

ii.

iii.

iv.

Permanent, whole-time teachers of the university and colleges
who have completed seven years of service as Reader/Associate
Professor or Professor may be granted sabbatical leave to
undertake study or research or other academic pursuit solely
for the object of increasing their proficiency and usefulness to
the university and higher education system.

The duration of leave shall not exceed one year at a time and
two years in the entire career of a teacher.

A teacher, who has availed himself/herself of study leave,
would not be entitled to the sabbatical leave.

Provided further that sabbatical leave shall not be granted until
after the expiry of five years from the date of the teacher’s return
from previous study leave or any other kind of training
programme of duration one year or more.

A teacher shall, during the period of sabbatical leave, be paid full
pay and allowances (subject to the prescribed conditions being
fulfilled) at the rates applicable to him/her immediately prior to
his/her proceeding on sabbatical leave.

A teacher on sabbatical leave shall not take up, during the
period of that leave, any regular appointment under another
organization in India or abroad. He/she may, however, be

allowed to accept a fellowship or a research scholarship or ad hoc
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(vi)

16.0

17.0

teaching and research assignment with honorarium or any other
form of assistance, other than regular employment in an institution
of advanced studies, provided that in such cases the Executive
Council /Syndicate may, if it so desires, sanction sabbatical leave
on reduced pay and allowances.

During the period of sabbatical leave, the teacher shall be
allowed to draw the increment on the due date. The period of
leave shall also count as service for purposes of
pension/contributory provident fund, provided that the teacher

rejoins the university on the expiry of his/her leave.

DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE (For
Colleges): For College teachers existing rules or as per decisions/

norms taken from time to time shall apply.

OTHER KINDS OF LEAVE RULES FOR PERMANENT
TEACHERS OF THE UNIVERSITIES/ COLLEGES: As per

prevalent rules or as decided from time to time shall apply.

18.0. RESEARCH PROMOTION GRANT

19.0

19.1.

The UGC or the Central Government may provide a start-up grant
at the level of Rs. 3.0 lakhs in Social Sciences, Humanities and
Languages and Rs. 6.0 lakhs in Sciences and Technology to
teachers and other non-vocational academic staff to take up

research immediately after their appointments.

Counting Of Past Services For Direct Recruitment and
Promotion Under CAS

Previous regular service, whether national or international, as
Assistant Professor, Associate Professor or Professor or
equivalent in a University, College, National Laboratories or other
scientific/professional Organizations such as the CSIR, ICAR,
DRDO, UGC, ICSSR, ICHR, ICMR, DBT, etc. funded by

State/Central Government, should be counted for direct
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recruitment and promotion under CAS of a teacher as Assistant

Professor, Associate Professor, Professor or any other

nomenclature these posts are described as per Appendix IV -

Table No. II provided that:

a.

The essential qualifications of the post held were not lower
than the qualifications prescribed by the UGC for Assistant
Professor, Associate Professor and Professor as the case

may be.

The post is/was in an equivalent grade or of the pre-revised
scale of pay as the post of Assistant Professor (Lecturer)

Associate Professor (Reader) and Professor.

The candidate for direct recruitment has applied through

proper channel only.

The concerned Assistant Professor, Associate Professor and
Professor should possess the same minimum
qualifications as prescribed by the UGC for appointment
to the post of Assistant Professor, Associate Professor

and Professor, as the case may be.

The post was filled in accordance with the prescribed
selection procedure as laid down in the Regulations of
University/ State Government/Central Government/

Concerned Institutions, for such appointments.

The previous appointment was not as guest lecturer for
any duration, or an ad hoc or in a leave vacancy of less
than one year duration. Ad hoc or temporary service of

more than one year duration can be counted provided that:

i. the period of service was of more than one year

duration;

ii. the incumbent was appointed on the
recommendation of duly constituted Selection

Committee; and
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(iii) the incumbent was selected to the permanent post in
continuation to the ad hoc or temporary service,

without any break.

(g) No distinction should be made with reference to the nature
of management of the institution where previous service was
rendered (private/local body/Government), was considered

for counting past services under this clause.

20.0 PERIOD OF PROBATION AND CONFIRMATION:

1.

21.0

The minimum period of probation shall be one year extendable
by a maximum period of one more year in case of unsatisfactory
performance.

The confirmation at the end of one year shall be automatic,
unless extended for another year by a specific order, before
expiry of the first year.

Subject to this Clause 20, it is obligatory on the part of the
university/the concerned institution to issue an order of
confirmation to the incumbents within 45 days of completion of
probationary period after due process of verification of
satisfactory performance.

Probation and confirmation rules are applicable only at the
initial stage of recruitment, issued from time to time, by the
State Government.

All other State Government rules on probation and confirmation
shall be applicable mutatis mutandis.

CREATION AND FILLING UP OF TEACHING POSTS

21.1. The present statutory provisions of creation of posts with explicit

21.2.

prior permission of the State Govt. to be followed.

The procedure for filling up of teaching posts with regard to
advertisement, minimum qualifications, selections etc. as

prescribed under this notification.
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22.0 APPOINTMENTS ON CONTRACT BASIS (For Universities)

22.1. The teachers should be appointed on contract basis only when it is
absolutely necessary and when the student-teacher ratio does
not satisfy the laid down norms. In any case, the number of
such appointments should not exceed 10% of the total number of
faculty positions in a College/University. The qualifications and
selection procedure for appointing them should be the same as
those applicable to a regularly appointed teacher. The fixed
emoluments paid to such contract teachers should not be less
than the monthly gross salary of a regularly appointed
Assistant Professor. Such appointments should not be made
initially for more than one academic session, and the performance
of any such entrant teacher should be reviewed for academic

performance before reappointing her/him on contract basis for

another session.

22.2 For colleges as per existing practice or as decided from time to

time.

23.0 TEACHING DAYS

23.1. The Universities/Colleges must adopt at least 180 working days,
i.e. there should be a minimum of 30 weeks of actual teaching in
a 6-day week. Of the remaining period, 12 weeks may be devoted
to admission and examination activities, and non-instructional
days for co-curricular, sports, college day, etc., 8 weeks for
vacations and 2 weeks may be attributed to various public
holidays. If the University adopts a 5 day week pattern, then the

number of weeks should be increased correspondingly to ensure

equivalent of 30 weeks of actual teaching with a 6 day week.

57

58



The above is summarized as follows:

Number of weeks: 6

day a week pattern

Categorization University College

Teaching and Learning 30 (180 days) (30 (180 days)

Process weeks weeks

Admissions/Examinations 12 10

preparation for

Examination

Vacation 8 10

Public Holidays 2 2

(to increase and adjust

teaching days

accordingly)

Total 52 52

23.2. In lieu of curtailment of vacation by 2 weeks, the university and
college teachers will be credited with 1/3m of the period of earned
leave.

24.0. WORKLOAD

24.1. The workload of the teachers in full employment should not be

24.2

less than 40 hours a week for 30 working weeks (180 teaching
days) in an academic year. The teachers shall stay for a
minimum of 5.30 hours in colleges/ department. However, in the
academic interest of the institutions and students, the Principal
or the Head of the Institutions/ University may retain the
teachers beyond the minimum stay hours and it shall be
obligatory on the part of the teacher to comply with any such
orders. Direct teaching-learning process hours should be as per
the existing practice and as prescribed by the state government
from time to time.

A relaxation of two hours in the workload may, however, be given

to Professors who are actively involved in extension activities and
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administration. A minimum of 6 hours per week may have to be

allocated for research activities of a teacher in university.

25.0 SERVICE AGREEMENT AND FIXING OF SENIORITY

25.1.

25.2.

At the time of recruitment in Universities and Colleges, a service
agreement should be executed between the University/College
and the teacher concerned and a copy of the same should be
deposited with the Registrar/Principal. Such service agreement
shall be duly stamped as per the rates applicable. . A committee
of two Registrars of universities, a representative of Higher
Education Commissioner to be headed by one of the Vice
Chancellors of the state universities shall be constituted to revise
and update the service agreement to make it more comprehensive
and for uniform adoption in colleges and universities.

The self-appraisal of linked Performance Based Appraisal System
(PBAS) methodology shall form part of the service

agreement/Record.

25.3 Inter-se seniority between the direct recruited and teachers

promoted under CAS (for Universities)

The inter-se seniority of a direct recruit shall be determined with
reference to the date of joining and for the teachers promoted
under CAS with reference to the date of eligibility as indicated
in the recommendations of the selection committee of the
respective candidates. The rules and regulations of the respective
Central/State Government shall apply, for all other matters of

seniority.

25.4.Inter-se seniority between the direct recruited and teachers

promoted under CAS(for Colleges):
As per existing rules/practice or as decided by the Govt from time

to time shall apply.
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26.0. CODE OF PROFESSIONAL ETHICS

I TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation
to conduct himself / herself in accordance with the ideal of the
profession. A teacher is constantly under the scrutiny of his students
and the society at large. Therefore, every teacher should see that there
is no incompatibility between his precepts and practice. The national
ideals of education which have already been set forth and which he/she
should seek to inculcate among students must be his/her own ideals.
The profession further requires that the teachers should be calm,
patient and communicative by temperament and amiable in

disposition.

Teachers should:

i. Adhere to a responsible pattern of conduct and demeanour
expected of them by the community;

i. Manage their private affairs in a manner consistent with the
dignity of the profession;

iii. Seek to make professional growth continuous through study and
research;

iv. Express free and frank opinion by participation at
professional meetings, seminars, conferences etc. towards the
contribution of knowledge;

() Maintain active membership of professional organizations and
strive to improve education and profession through them;

(vij Perform their duties in the form of teaching, tutorial,
practical, seminar and research work conscientiously and with
dedication;

(viij Co-operate and assist in carrying out functions relating to the
educational responsibilities of the college and the university such
as: assisting in appraising applications for admission, advising
and counseling students as well as assisting the conduct of
university and college examinations, including supervision,
invigilation and evaluation; and Participate in extension, co-
curricular and extra-curricular activities including community
service. .
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II. TEACHERS AND THE STUDENTS

Teachers should:

vi.

vii.

viii.

III.

Respect the right and dignity of the student in expressing his/her
opinion;

Deal justly and impartially with students regardless of their
religion, caste, political, economic, social and physical
characteristics;

Recognize the difference in aptitude and capabilities among
students and strive to meet their individual needs;

Encourage students to improve their attainments, develop their
personalities and at the same time contribute to community
welfare;

Inculcate among students scientific outlook and respect for
physical labour and ideals of democracy, patriotism and peace;
Be affectionate to the students and not behave in a vindictive
manner towards any of them for any reason;

Pay attention to only the attainment of the student in the
assessment of merit;

Make themselves available to the students even beyond their
class hours and help and guide students without any
remuneration or reward;

Aid students to develop an understanding of our national
heritage and national goals; and

Refrain from inciting students against other students,
colleagues or administration.

TEACHERS AND COLLEAGUES

Teachers should:

i.

ii.

iii.

iv.

IvV.

Treat other members of the profession in the same manner as
they themselves wish to be treated;

Speak respectfully of other teachers and render assistance for
professional betterment;

Refrain from lodging unsubstantiated allegations against
colleagues to higher authorities; and

Refrain from allowing considerations of caste, creed, religion, race
or sex in their professional endeavour.

TEACHERS AND AUTHORITIES:

Teachers should:

Discharge their professional responsibilities according to the
existing rules and adhere to procedures and methods consistent
with their profession in initiating steps through their own
institutional bodies and/or professional organizations for change
of any such rule detrimental to the professional interest;
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vi.

Vii.

Refrain from undertaking any other employment and
commitment including private tuitions and coaching classes
which are likely to interfere with their professional
responsibilities;

Co-operate in the formulation of policies of the institution by
accepting various offices and discharge responsibilities which
such offices may demand,;

Co-operate through their organizations in the formulation of
policies of the other institutions and accept offices;

Co-operate with the authorities for the betterment of the
institutions keeping in view the interest and in conformity with
dignity of the profession,;

Should adhere to the conditions of contract;

Give and expect due notice before a change of position is made;
and Refrain from availing themselves of leave except on
unavoidable grounds and as far as practicable with prior
intimation, keeping in view their particular responsibility for
completion of academic schedule.

V. TEACHERS AND NON-TEACHING STAFF:

Teachers should treat the non-teaching staff as colleagues and
equal partners in a cooperative undertaking, within every
educational institution; and

Teachers should help in the function of joint staff-councils
covering both teachers and the non-teaching staff.

VI TEACHERS AND GUARDIANS:

Teachers should:

Try to see through teachers' bodies and organizations, that
institutions maintain contact with the guardians, their students, send
reports of their performance to the guardians whenever necessary
and meet the guardians in meetings convened for the purpose for
mutual exchange of ideas and for the benefit of the institution.

VII TEACHERS AND SOCIETY

Teachers should:

Recognize that education is a public service and strive to keep
the public informed of the educational programmes which are
being provided;

Work to improve education in the community and
strengthen the community's moral and intellectual life ;
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(v)

27.0.

(a)

ii.

(i)

Be aware of social problems and take part in such activities as
would be conducive to the progress of society and hence the
country as a whole;

Perform the duties of citizenship, participate in community
activities and shoulder responsibilities of public offices;

Refrain from taking part in or subscribing to or assisting in
any way activities which tend to promote feeling of hatred or
enmity among different communities, religions or linguistic
groups but actively work for National Integration.

Other terms and conditions

Increments:

Each annual increment shall be equivalent to 3% of the sum total
of pay in the relevant Pay Band and the AGP as applicable for the
stage in the Pay Band.

Each advance increment shall also be at the rate of 3% of the
sum total of pay in the relevant Pay Band and the AGP as
applicable and shall be non-compoundable.

The number of additional increment(s) on placement at each
higher stage of AGP shall be as per the existing scheme of
increment on promotion from lower Pay Scale to higher Pay
Scale; however, in view of the considerable raise in effective pay
between the two Pay Bands, there shall be no additional
increment on movement from the Pay Band of Rs. 15,600 - Rs.
39,100 to the Pay Band of Rs. 37,400 - Rs. 67,000.

Allowances: Allowances such as Leave Travel Concession,
Special Compensatory Allowances, Children's Education
Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, Travelling Allowance, Dearness Allowance,
area based Special Compensatory Allowance etc. as applicable to
teachers and Library and Physical Education Cadres, shall be at
par with those accepted by the State Government for State

Government employees on the recommendations of 6th CPC.
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(c)

Age of Superannuation: The age of superannuation will be as
per State Government policy and teachers working in
Government colleges will retire on attaining the superannuation
age of 58 years and the teaching personnel working in private
affiliated colleges and universities will retire on attaining the

superannuation age of 60 years.
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GOVERNMENT OF sARYANA  ~EPPondix-11

FINANCE DEPARTMENT
No: 1/46/2009-4PR (FD) : ‘Dated Chandigarh, the 20" August, 2009,
{made under rule 17 and rule 19 of the Haryana Civil Services (Revised pay) Rules, 2008]
Subject: Revision of Structure of pay for the employees in the category of
teachers and equivalent cadres in Universities and Colleges in

Haryana.

In order to revise the Structure of pay of teachers and equivalent cadres in
Universities and Colleges in Haryana and in exercise of the power vested under the
provision of rule 17 and rule 19 of the Haryana Civil Services (Revised pay) Rules, 2008
and all other powers enabling him so to do, the Governor of Haryana makes the following
order introducing appropriate changes/making appropriate additions/delete/changing the
designations and structure of pay, etc, in the Haryana Civil Services (Revised pay) Rules,
2008:
1. In the rule 3, following shall be inserted after the existing sub-clause (u). namely:-
(v) “persons in possession of Ph.D./MPhil” with reference to teachers and
equivalent cadres in Universities and Colleges means employees
obtaining/obtained the award of Ph.D./M.Phil. through a process of registration,
course-work and external evaluation, as have been/or may be laid down by the
UGC through its regulations.
(w)“regular satisfactory service™ means continuous service counting towards
seniority, including continuous service, if any. in Punjab Government before re-
organization, commencing form the date on which the Governn ent servant joined
his service after being recruited/promoted through the prescribed procedure or
rules, ete, for regular recruitment/promotion against a vacancy, in the
cadre/post/Grade Pay in which he is working at the time of being considered his
ligibility for grant of pay band and grade pay under these instructions and further
fulfilling all the requirements prescribed for determining the suitability of grani of
pay slructure.
(x) “teachers and equivalent cadres in Universities and Colleges™ shall mean and
include such posts and cadres pertaining to the Universities and Colleges as are
included in column (2) of the Section 1 of the Part C of the First Schedule.’
2 In rule 4, following shall be inserted after the existing provisions, namely -
‘provided that for teachers and equivalent cadres in Universities and Colleges the
functiona! ba}' band and grade pay or the functional pay scale for each postcadre as
specified in column (2) carrying pre-revised scales as specified against it in column (3) of
the Section | of the Part € of the First Schedule shall be as specified against it in columu
(5) thereof:
Provided further that :-

i In the teachers and equivalent cadres in Universities and Colleges, no one

shall be eligible to be appointed, promoted or designated as Professor,
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unless he or she possesses a Ph.D. and satisfies other acadam%c conditions.
as laid down by the University Grants Commission (UGC) from time to
time. This shall, however, not affect those who are already designated as
‘Professor’ on or before 31% August, 2009 after fulfilling all the existing
applicable conditions/meeting all requisite criteria/requirements for grant of
said designation at the time he was so designated before these instructions
came into foree;

i In the teachers and equivalent cadres in Universities and Colleges, from the
date of issue of these instructions, in addition to other eligibility
requirements in this regard, National Eligibility Test (NET) shall be a

mandatory & compulsory qualification for appointment at the entry level of

Lectures or, as the case may be, Assistant Professor, save in such cases of

Masters' programmes in disciplines where there is no NET, subject to the
exemptions to the degree of Ph.D. in respect of those persons obtaining the
award through a process of. registration, course-work and external
evaluation, as have been/ or may be laid down by the UGC through its
regulations, and so adopted by the University.’

3. In rule 5, immediately after the existing provisions and before the

Explanation 1, following shall be inserted, namely:-

‘Provided further that in case of teachers and equivalent cadres in Universities and

Colleges:-

i save as otherwise provided in these instructions and subject o the
conditions laid down under these instructions, an Employee shall draw pay
in the revised pay structure applicable to the post to which he is appointed;

i an Employee may elect to continue to draw pay in the existing scale until
the date on which he earns his next or any subsequent increment in the
existing scale or until he vacates his post or ceases to draw pay in that scale;

iii  in cases where an Employee has been placed in a higher pay scale between
1* January, 2006 and the 31" August, 2009 both days included on account
of promotion, up-gradation of pay scale, etc, the employee may clect to
switch over to the revised pay structure from the date of such promotion,
up-gradation, ete.’

4. In rule 6 (1), immediately after the existing provisions and before the first
proviso, following shall be inserted, namely:-

‘Provided that in case of teachers and equivalent cadres in Universities and Colleges, the
date of publication of these rules shall be reckoned as 1¥ September, 2009.

S. In rule 7 (i), imﬁledialeiy after the sub-clause (A) and above the sub-clause (B),
following shall be inserted, namely:-

‘(A-1) 1n cases of employees belonging to the category of teachers and equivalent cadres
m Universities and Colleges, provision under sub-clause (A) shail not apply and in its
place, following shall apply to them:
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i The pay in the pay band will be detennined“byﬁmultiplying the existing
basic pay as on 1.1.2006 by a factor of 1.86 and roundiﬁg off the resultant
figure to the next multiple of 10.

ii  If the minimum of the revised pay band is more than the amount arrived at
as per (i) above, the pay in the pay band shall be fixed at the minimum of
the revised pay band:

Provided further that:

(a)

(b)

()

(d)

Where, in the fixation of pay, the pay of employees drawing pay at
two or more consecutive stages in an existing scale gets bunched, that
is to say, gets fixed in the revised pay structure at the same stage in the
pay band in PB-3, then, for every two stages so bunched, benefit of
one increment shall be given so as to avoid bunching of more than two

stages in the revised running pay band of PB-3. For this purpose, the

‘increment will be calculated on the pay in the pay band alone and

Grade pay would ndt be taken into account for the purpose of granting
increments to alleviate bunching.

Where, in the fixation of pay, the pay of employees drawing pay at
four or more consecutive stages in an existing scale gets bunched, that
is to say, gets fixed in the revised pay structure at the same stage in the
pay band in PB-4, then, for up to the first four stages so bunched,
benefit of one increment shall be given at the first place and thereafter
for every two further subsequent stages so bunched, benefit of one
further increment shall be given so as to avoid bunching of more than
four stages in the revised running pay band of PB-4. For this purpose,
the increment will be calculated on the pay in the pay band alone and
Grade pay would not be taken into account for the purpose of granting
increments to alleviate bunching.

If by stepping up of the pay as above, the pay of an employee gets
fixed at a stage in the revised pay band/ pay scale (where applicable)
which is higher than the stage in the revised pay band at which the pay
of an employee who was drawing pay at the next higher stage or stages
in the same existing scale is fixed, the pay of the latter shall also be
stepped up only to the extent by which it falls short of that of the
former.

The pay in the pay band will be determined in the above manner and in
addition to the pay in the pay band so arrived, grade pay corresponding
to the existing scale will also be payable.’

6. In rule 8, following proviso shall be inserted. namely:-

‘Provided that in cases of employees belonging to the category of teachers and equivalent

cadres in Universities and Colleges, Section 1 of Part C of the First Schedule prescribes

the entry level pay in the pay band at which the pay of direct recruits to a particular post
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carrying a specific grade pay will be fixed on or after 1.1.2006 and in their cases this will
also be applicable in the case of those recruited between 1.1.2006 and 1.1.2009.

6.A In Rule 13, immediately after sub clause (1) and above the sub clause (2)
following shall be inserted, namely:-

‘(1-A) In case of employces belonging to the category of teachers and equivalent cadre in
University & Colleges, provision under clause (1) shall not apply and in its place
following shall apply to them:

In case of promotion from one post to another in the revised pay structure the
fixation will be done as follows:-

One increment equal 10 3% of the pay in the pay band and the existing grade pay
will be computed and rounded off to the next multiple of 10. This will be added to the
existing pay in the pay band. The grade pay corresponding to the promotion post will
thereafier be granied in addition to this pay in the pay band. In cases where promotion
involves change in the pﬁy in the pay in the pay band after adding the increment is less
than the minimum of the higher pay band to which promotion is taking place, pay in the
pay band will be stepped to such minimum.’

1. In rule 14, following proviso shall be inserted, namely:-
‘provided that in cases of employees belonging to the category of teachers and equivalent
cadres in Universities and Colleges, following shall apply in place of the above:

i The armrears of pay shall be paid in two installments. The first installment
should be restricted to 40% of the total entitled arrears of the Employee
becoming due within the period from 1.1.2006 to 31.12.2008 and shall be
paid in cash.

i The entitled amount of the said first installment shall be worked out
separately after fixing the pay in the revised structure and drawing and
disbursing the same in terms of the revised structure anytime after 1.9.2009.

ili  Orders for the mode of payment of the balance of the entitled arrears of the
employee as second installment shall be issued separately.

Explanation. - For the purposes of this clause:
(a)  “arrears of pay” in relation to a Employee means the difference between:

G) the aggregate of the pay to which he is entitled on account of the revision
of his pay (including dearness allowance) under these instructions, for the
relevant period; and

(ii)  “the aggregate of the pay (including deamess allowance) to which he
would have been entitled (whcth;:zr such pay had bc‘;cn received or not) for
that period had his pay and allowances not been so revised” plus “the
amount of adhoc relief on account of revisions of pay structure as an
interim measure towards the ‘payment of arrears accruing on account of

e 21

the revision of pay structure'”, if any, received by him”:
Provided that if the amount worked out in terms of (ii) above happens (o
exceed the amount worked out in terms of (i) above, the difference shall

be recorded as ‘excess payment on account of the payment of the first
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(b)

‘14-A.

9.

3

instalment of arrears’ and shall be adjusted against the payment of second
instalment of arrears as and when it is ordered to be released.

“relevant period” means the period commencing on the 1" day of January, 2006,
and ending with the 31.12.2008."
Immediately below rule 14 and above rule 15, following shall be inserted,

namely:-

Further promotions, upward movement, re-designation, ete, subsequent to

31" August, 2009:-

The matters related to further promotions, upward movement, re~-designation, etc,

subsequent to 31% August, 2009 in cases of employees belonging to the category
of teachers and equivalent cadres in Universities and Colleges shall be regulated

in following terms:

1

i

iii

Notwithstanding anything contained in any rules/ orders/ regulations/
instructions, etc, all decisions on promotions, upward movement,
re-designation, ete, falling due on or after 1.1.2009 in terms of existing
rules/orders/regulations/instructions, ete, shall be kept in abeyance till
further orders.

Orders with regard to restoring the restriction imposed through (i) above
shall be issued soon after the final Guidelines from UGC are received and
the process held in abeyance shall commence in accordance with such
order.

The restriction imposed through (i) above would not amount to withholding
the due promotions, upward movement, re-designation, etc, permanently in
any way and wherever found eligible and entitied to the same, they shall be
accorded/given effect to/granted with effect from the due date and
retrospectively to that extent.’

Immediately after Part E of the First Schedule and above the Second Schedule,
following shall be inserted, namely:-

‘THE FIRST SCHEDULE
PART ~C
SECTION 1

(SEE RULES 3 and 4)

Sr. | Name of the Post/ Cadre Existing Scale | Modified Revised ACP pay structure

(in Rs.) designation

Pay Band (in | Pay | Grade |
Rs.) Band | Pay (in
Code | Rs)

2 3 4 5

1| Lecturers 8000-13500 No Change | 15600-39100 ’PB~31

{entry level (entry level !
scale) pay band) ’ |

i Lecturers (Senior Scale) i 10000-15200 No Change 15600-39100 PB-3 |

6000

0 |

3 Lecturers (Selection Grade) 12000-18300 | No Change | 15600-30100 | PB.3

8000

4 Reader

12000-18300 | No Change 15600-39100 | PB-3

goon |

70




—~ |5~
6" Name of the Post/ Cadre Existing Scale | Modified | Revised ACP pay structure
No (in Rs.) designation ]
Pay Band (in | Pay Grade
Rs.) Band | Pay (in
: Code | Rs)
1 2 E) 4 5
5 | College Principals 16400-22400 | No Change | 37400-67000 | PB-4 | 10000
6 Professor 16400-22400 | No Change | 37400-67000 | PB4 10000
ADMINISTRATIVE FACULTY
| Asstt, Registrar/Asstt. Controller of | 8000-13500 No Change 15600-39100 PB-3 5400
Examination
8 Dy. Registrar/Dy. Finance 12000-18300 No Change 15600-39100 PB-3 8000
Officer/Dy. Controller of
Examination
9 Registrar 16400-22400 No Change | 37400-67000 PB-4 10000 J
| LIBRARY FACULTY |
10 | Assistant Librarian/College 8000-13500 No Change | 15600-39100 | PB-3 6000
Libvarian
11 | Assistant Librarian (Senior 10000-15200 | No Change 15600-39100 PB-3 7000
Scale)/College Librarian (Senior
Scale) WED
12 | Deputy Librarian/Assistant T12000-18300 | No Change | 15600-39100 | PB-3 8000
Librarian (Selection Grade)/College
Librarian (Selection Grade) ,
13| Librarian (University) 16400-22400 | No Change | 37400-67000 PB4 10000
PHYSICAL EDUCATION FACULTY |
14 | Assistant Director of Physical §000-13500 No Change 15600-39100 PB-3 6000
Education /College Director of
15 | Assistant Director of Physical 10000-15200 | No Change | 15600-39100 PB-3 7000
Education (Senior Scale)/College
Director of Physical Education
(Senior Scale) e
16 | Deputy Director of Physical 12000-18300 | No Change | 15600-39100 | PB-3 8000
Education’ Assistant Director of : .
Physical Education (Selection
Grade)/College Director of Physical
Education (Selection Grade) o
17 | Director of Physical Education | 16400-22400 | No Change | 37400-67000 PB4 10000
(University)
APEX FACULTY
18 | Pro-Vice Chancellor 18400-22400 | No Change | 37400-67000 PB-4 | 12000
19 | Vice Chancellor 25000 (fixed) | No Change | 75000 (fixed)
SECTION 11
(SEE RULE 8)

Entry Pay in the revised pay structure for direct recruits appointed on or after 1.1.2006 for
employees belonging to the category of teachers and equivalent cadres in Universities and Colleges

PB-3 (Rs.15600-39100)
Grade Pay Pay in the Pay Band Total
6000 15600 21600
8000 15600 23600
PB-4 (Rs.37400-67000)
Grade Pay Pay in the Pay Band Tota)
10000 37400 47400° |

71




T. . wpie
(2)  Unless the context/circumstances require it to be otherwise, this order shall come
into force with immediate effect.

(3)  Fitment Table is appended as Annexure-1.

Ajit M, Sharan
Financial Commissioner & Principal Secretary to
ike Government of Haryana, Finance Department.

Endst. No. 1/46/2009-4PR(FD) Dated, Chandigarh the 20th August, 2009

A copy is forwarded to the following for information and further
necessary action at their end:-

¥, All the Financial Commissioners & Principal Secretaries/ Administrative
Secretaries to Govenument of Haryana.

Registrar (General), the High Court of Punjab & Haryana.

All the Heads of Departments in Haryana.

All the Divisional Commissioners in Haryana.

All the Deputy Covimissioners in Haryana

All the Sub Divisional Officers (Civil) in Haryana.

ol sl

L ] ’

Senior Accounts Officer (P
for Financial Commissioner & Principal Secretary to

Government, Haryana, Finance Department
Endst. No. 1/46/2009-4PR (FD) Dated, Chandigarh the: 20" August, 2009

A copy is farwarded to the following for information and necessary action
at their end:-

i. Accountant General (A&E/ Audit), Haryana.
I Home Secretary, Chandigarh Administration. ng

Senior Accounts Officer (PR)
for Financial Commissioner & Principal Secretary to
Government, Haryana, Finance Department

INTERNAL CIRCU/LATIONS
i All ghe Officers/Deputy Secretaries/Under Secretaries/ Superintendents of
FD.

ii. In tharge, Computer Cell(F.D.)
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GOVERNMENT OF HARYANA {2~

FINANCE DEPARTMENT
No: 1/46/2009-4PR (FD) Dated Chandigarh, the 27% August, 2009
ORDER

(To be substituted for bearing same No. & date)

Subject: Revision of Structure of pay for the employees in the
category of teachers and equivalent cadres in

Universities and Colleges in Haryana.
sk dedeke

Whereas the Government of India, Ministry of Human
Resource Development vide their order No.1-32/2006-U-II/U-1(1), dated
December 31%, 2008, have notified a scheme of revision of payv of
teachers and equivalent cadres in the Universities and Colleges after
taking into consideration the recommendations made by the University
Grant Commission; and
2 Whereas the University Grant Commission vide their letter
No.F-1:2/2009 (EC), dated June 26, 2009 had forwarded the approved
fitment tables notified by the Govt. of India for fixation of pay of the
existing incumbents who were in position as on 1.1.2006 in various
categories of posts; and
3 Whereas Finance Department, Government of Harvana vide
its order No.1/46/2009:PR-4(FD), dated August 20®, 2009 have revised
the structure of pay of teachers and equivalent cadres in Universities
and Colleges in Haryana based upon the afore-mentioned fitment tables

received from the University Grant Commission and;

4, Whereas the Finance Department, Government of Harvana
vide its Notification dated 24% August, 2009 have constituted a
Committee of Officers comprised of the Chief Secretary, Finance
Secretary and Education Secretary, Haryana to study various
recommendations made by the MHRD, Government of India and make its
recommendations to the State Government for appropriate action;

-2 Now the Government of Haryana after due consideration of
various recommendations made in the Government of India, Ministry of
Human Resource Development letter dated 31.12.2008, and in
continuation of the State Government Notifications dated 20.8.2009 and
24.8.2009, is pleased to order as follows:-

A. ~ Subject to further guidelines to be received from UGC and
other Rules/Guidelines applicable in this regard if any;

i) The Lecturers; Lecturers {Senior Scales) and Lecturers (Selection
Grade) who have not completed 3 vears of service as such on or before
31.12.2008 working in Universities and Colleges in Haryana shall be

designated as Assistant Professors in the Pay Band of Rs. 15600-39100
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‘with appropriate Academic Grade Pay as per notifications of the
Government of India.
(i) ~ The incumbent Readers and Lecturers (Selection Grade} who had
completed 3 years of service as such on or before 1.1.2006 shali be
placed in the Pay Band of Rs. 37400-67000 with AGP 9000
w.e.f.1.1.2006 and shall be re-designated as Associate Professors.
(i) The incumbent Readers and Lecturer (Selection Grade) who have
completed 3 years as such after 1.1,2006 but on or before 31.12.2008
shall be placed in the Pay Band of Rs. 37400-67000 with AGP 9000 w.e.f.
the date on which he/she so completed 3 years of said service and shall
be re-designated as Associate Professors.
B. All other recommendations contained in the MHRD letter dated
31.12.2008 shall be considered by a Committee of Officers notified vide
Finance Department, Government of Haryana orders dated August, 24 |
2009 in the light of the regulations and conditions to be received from
the UGC and or specific circumstances obtaining in the State of Haryana,
in the interest of organic growth and development of higher education
system in the State.

AJIT M.SHARAN
Financial Commissioner & Principal Secy. to
Government, Haryana, Finance Department

Endst. No. 1/46/2009-4PR(FD) Dated Chandigarh, the 27%August, 2009
A copy is forwarded to the following for information and
further necessary action at their end:-

1. All the Financial Commissioners & Principal Secretaries/
Administrative Secretaries to Government of Harvana.
Registrar (General), the High Court of Punjab & Haryana.

All the Heads of Departments in Haryana.

All the Divisional Commissioners in Haryana.
All the Deputy Commissioners in Haryana

All the Sub Divisional Officers (Civil) in Haryana.

SR e

Senior Accounts Officef (P
for Financial Commissioner & Principal Secretary to
Government, Haryana, Finance Department

Endst. No. 1/46/2009-4PR (FD) Dated Chandigarh,the 27%August, 2009
A copy is forwarded to the following for information and
necessary action at their end:-
i, Accountant General (A&E/ Audit), Haryana.
Ii Home Secretary, Chandigarh Administration.

Sc;mor%ccmmts Officér (PR)

for Financial Commissioner & Principal Secretary to
Government, Haryana, Finance Department
NTERN IR IONS
i, All the Officers/Deputy Secretaries/Under Secretaries/
Superintendents of F.D.
ii. In charge, Computer Cell(F.D.)




GOVERNMENT OF HARYANA
FINANCE DEPARTMENT.
ORDER
No. 1/46/2009-4PR (FD) Dated, Chandigarh the 2.9.20009.

In furtherance of the Finance Department order No. 1/46/2009-4 PR (FD)
dated 27.8.2009, it is clarified that in the previous order of the Finance Department of
the same No. dated 20.8.2009 Fitment Table No. 4 stands substituted by Fitment
Table numbers 4 & 5 circulated vide Govt. of India, Ministry of Human Resources
Development order No. F.301/2009-U.l dated June 4" 2009, copies of both the
tables annexed.

In is also clarified that the aforesaid Fitment Table Nos. 4 & 5 circulated by the
Ministry of Human Resources Development, Govt. of India will also be applicable to
the other equivalent cadres like Library and Physical Education Departments of the
Universities in the State.

AJIT M.SHARAN
Financial Commissioner & Principal Secy.
to
Government, Haryana, Finance Department

Endst. No. 1/46/2009-4PR (FD) Dated Chandigarh, the 2.9.2009

A copy is forwarded to the following for information and further necessary
action at their end:-

1. All the Financial Commissioners & Principal Secretaries/ Administrative
Secretaries to Government of Haryana.

Registrar (General), the High Court of Punjab & Haryana.

All the Heads of Departments in Haryana.

All the Divisional Commissioners in Haryana.

All the Deputy Commissioners in Haryana

All the Sub Divisional Officers in Haryana.

LAl o

Sd/-
Senior Accounts Officer (PR)
for Financial Commissioner & Principal Secretary to
Government, Haryana, Finance Department
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Endst. No. 1/46/2009-4PR (FD) Dated Chandigarh, the 2.9.09

A copy is forwarded to the following for information and necessary action at
their end:-

i. Accountant General (A&E/ Audit), Haryana.
ii Home Secretary, Chandigarh Administration.

Sd/-
Senior Accounts Officer (PR)
for Financial Commissioner & Principal
Secretary to
Government, Haryana, Finance Department
INTERNAL CIRCULATIONS

i. All the Officers/Deputy Secretaries/Under Secretaries/ Superintendents of
F.D.

ii. Incharge, Computer Cell (F.D.)
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TABLE -4

(I) Incumbent Readers and Lecturers (SG) with 3 years of Service

(ii) Incumbent Dy. Librarian / Asst. Librarian (SG) College Librarian (SG) with 3
years of Service

(iii) Incumbent Dy. DPE / Asst. DPE (SG) / College DPE (SG) with 3 years of
Service

Pre-revised scale Revised Pay Band + AGP
Rs. 12000-420-18300 Rs. 37400-67000+AGP 9000
Revised Pay
Pre-revised Basic Pay Pay in the | Academic| Revised
Pay Band Grade Basic
Pay pay
13260 37400 9000 46400
13680 37400 9000 46400
14100 37400 9000 46400
14520 37400 9000 46400
14940 38530 9000 47530
15360 38530 9000 47530
15780 39690 9000 48690
16200 39690 9000 48690
16620 40890 9000 49890
17040 40890 9000 49890
17460 42120 9000 51120
17880 42120 9000 51120
18300 43390 9000 52390
18720 43390 9000 52390
19140 44700 9000 53700
19560 44700 9000 53700




TABLE -5

(i) Incumbent Professor in Colleges and Universities
(ii) Incumbent Principals of PG Colleges

(iii) Incumbent Librarian (University)

iv) Incumbent Director of Physical Edu. (University)

Pre-revised scale Revised Pay Band + AGP
Rs. 16400-450-20900-500-22400 (S27 and S29) Rs. 37400-67000+AGP 10000
Revised Pay
Pre-revised Basic Pay Pay inthe | Academic| Revised
Pay Band Grade Basic
Pay pay

16400 40890 10000 50890
16850 40890 10000 50890
17300 42120 10000 52120
17750 42120 10000 52120
18200 43390 10000 53390
18550 43390 10000 53390
19100 44700 10000 54700
19550 44700 10000 54700
20000 46050 10000 56050
20450 46050 10000 56050
20900 47440 10000 57440
21400 47440 10000 57440
21900 48870 10000 58870
22400 48870 10000 58870
22900 50340 10000 60340
23400 50340 10000 60340
23900 51850 10000 61850
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From
The Financial Commissioner & Principal Secy. fo Govt
Haryana, Techmical Education Depht, Chandigarh
To
. The Registrar.
,,/1, Guru Jambheshwar University of Science & Technology, Hisar

2. Deenbandhu Chhottu Ram University of Science & Technology
Murthal
3 ¥YMCA University of Science & Technology. Faridabad

Memo No.25/1/2012-4TE Dated 8.2.2012

Subject.  Regarding adoption of various recommendations of the UGC &
MHRD with regard to minimum qualifications for appointment of
and measures for the maintenance of the standards of Higher
Education.

Kindly refer to the subject noted above.

In this regard, it is intimated that the State Govt. has considered the
recommendations of the commitiee constituted for adoption of varous regubations
of UGC notification of MMM Scales | Career Advancement Schemne in respect
of University and Colleges under the Deptt. of Technical Education and decided as
under.-

1 The Clause 90 ‘Carcer Advancement Scheme' may be

amended as under.-
new Career Advancement Scheme shall be cffective
prospectively e the date of notification. Provided that in the cvent any
candidate becomes eligible for promotion under Caveer Advapcement Scheme in
terms of these regulations on or after date of notification. the promotion ~f such
candidate shall be governed by the provisions of these regulations Provided
further that the candidates who become eligible for promotion tinder Carcer
Advancement Scheme during the period from 01.09.2009 fo date of notification
their cases shall be governed by the provisions of the evisting scheme as per
notification dated 08.12.2000 and their pay shail be fixed in accordance with
Finance Department notification dated 20.08.2009, 27 .8 2009,
Provided further that the Associate Frofessor completing three
years of service in Stage 4 (Pay Band-1V with AGP Rs. 9000) and possessing a
Ph.D. Degree in the relevant discipline before the date of notification ie. 21% July
2011 shall also be eligible to be appointed and designated as Proiessor and be
placed in the next higher grade Stage-5 (pay Band-1V) with AGF Rs. | 0000
subject to (a) sabislying the voguired crodit potnts as per APL based PBAS
methodology  provided in Table 11 of Appendix IV stipulated i these
Regulations, and (b) an assessment by a duly constituted selection commitice as
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suggested for the direct recruitment of Frofessor. Provided that no teacher. other

than those with a Ph. [, shall be promoted or appointed as Protessor The pay
shall be fixed in accordance with Finance Department notification dated
20.08.2009, 27.08.2008 and 02.09.2009

2. Enfry level pay of directly recruited Associate Professor in
Universities appointed before this notification, may be granted Rs. 22320/~ in Pay
Band-3 with AGF of Rs. 8000/~ notionally w.e.f 1.1.2006 and actually from ihe
date of notification of Higher Education Department. i 21/07/2011

This issues with the concurrence of the Finance Depht

conveyed vide their U.Q. No.1/93/201 1- 1FR(FD) dared 06/01/2012

il s

for Financial Commissioner & Principal
Secy. to Govt. Haryana, Technical Education Deptt.
gndst. No. 25/1/2012-4TE Dated 8.2.2012 2493
A copy is forwarded 10 the Secretary to Govt of hwdia Misustry of
Human Resource Development. Department of Education. New Dethi fo
a—— -

Superintendent
~ for Financial Commissioner & Principal
Secy. to Govt. Haryana, Technical Education Deptt,,
Endst. No. 25/1/2012-4TE Dated 822012
A copy 15 forwarded to the Secrsiary, University Grants
Commussion. Bahadurshah Zafar Marg, New Delln for intormation and necessar
action. -
— J’”’ -
Superintendent
for Financial Commissioner & Principal
Secy. to Govt. Haryana, Technical Education Deptt.,
Endst. No. 25/1/2012-4TE Dated 8.2.2012
A copy is forwarded to the Advisor. All India Counail for Techmcal
Education. Tth floor, Chanderlok Building Janpath, New Delhi for inforsmation and
necessary action. i e g
Superintendent
for Financial Commissioner & Principal
Secy. to Govl. Haryana. Technical Education Deptt,
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Guidelines For Filling Up of Tabular Summary of
Academic Performance Indicator (API) Scores on
Performance Based Appraisal System (PBAS)

Lala Lajpat Rai University of Veterinary & Animal Sciences, Hisar

In pursuance of National Assessment and Accreditation Council (NAAC) guidelines, DHE
Haryana notification no. KW-7/18/2009 C-IV (3) dated 21.7.2011 and Principal Secretary
to Govt. Haryana, Animal Husbandry & Dairying Department memo no. 3967-AH-5-
2013/13075 dated 25.10.2013, LUVAS Internal Quality Assurance Cell (IQAC) has
resolved to approve the Academic Performance Indicator (API) criteria based scores on
Performance Based Appraisal System (PBAS) for promotion of teachers at various stages
under Career Advancement Scheme (CAS). The detailed minimum academic
performance and service requirements for promotion of teachers along with total score
cards for CAS at various stages of promotion have been provided at Table I and II of
Appendix — 1.

APPENDIX-I - TABLE: |
MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREMENTS FOR

PROMOTION OF TEACHERS IN UNIVERSITIES

S. No. | Promotion of Service requirement Minimum Academic Performance

Teachers through Requirements and Screening/Selection

CAS Criteria

1. Assistant Assistant Professor in (i) Minimum API scores using PBAS

Professor/ Stage 1 and completed scoring proforma developed by the

equivalent cadres | four years of service concerned university as per the norms

from Stage 1 to with Ph.D. or five years provided in Table Il of Appendix I.

Stage 2 of service who are with (i) One Orientation and one

Master's Degree in Refresher/Research Methodology
Professional Courses Course of 2/3 weeks duration.
such as LLM, M. Tech, M. | (iii) Screening cum Verification process for
Phil M.V.Sc., M.D., or six | recommending promotion.
years of service who are
without Ph.D/Master's
Degree in Professional
Courses
2. Assistant Assistant Professor with | (i) Minimum API scores using the PBAS

Professor/ completed service of five | scoring proforma developed by the

equivalent cadres | years in Stage 2. concerned university as per the norms

from Stage 2 to provided in Table Il of Appendix I.

Stage 3 (i) One course / programme from among
the categories of Refresher courses,
methodology workshops, Training,
Teaching-Learning-Evaluation Technology
Programmes, Soft Skills development
Programmes and Faculty Development
Programmes of 2/3 week duration.

(i) Screening cum Verification process for
recommending promotion.
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3. Assistant Assistant Professors I. Minimum APl scores using the PBAS
Professor (Stage | with three years of scoring proforma developed by the
3) to Associate completed service in concerned university as per the norms
Professor (Stage | Stage 3. provided in Table Il of Appendix-I.
4) Il. At least three publications in the entire
period as Assistant Professor (twelve
years).

Ill. One course / programme from among
the categories of methodology workshops,
Training, Teaching-Learning-Evaluation
Technology Programmes, Soft Skills
development Programmes and Faculty
Development Programmes of minimum
one week duration.

IV. A selection committee process as
stipulated in this regulation and in Tables I

of Appendix .
4. Associate Associate Professor (i) Minimum yearly /cumulative API scores
Professor (Stage | with three years of using the PBAS scoring proforma
4) to Professor/ completed service in developed by the concerned university as
equivalent cadres | Stage 4. per the norms provided in Table Il of
(Stage 5) Appendix |. Teachers may combine two

assessment periods (in Stages 2 and 3) to
achieve minimum API scores, if required.
(i) A minimum of five publications since
the period that the teacher is placed in
Stage 3.

(i) A selection committee process as
stipulated in this regulation and in Tables Il

of Appendix |.
5. Professor (Stage | Professor with ten years i)Minimum yearly /cumulative AP| scores
5) to Professor of completed service for the assessment period as per the
(Stage 6). norms provided in Table Il of Appendix |

(i) Additional credentials are to be
evidenced by: (a) postdoctoral research
outputs of high standard; (b) awards
/honours / recognitions / patents and IPR
on products and processes developed /
technology transfer achieved; and (c)
Additional research degrees like Post
Doc., D.Sc., D.Litt., LL.B., etc.,

(i) A review process by an Expert
Committee as stipulated in this regulation
and in Tables Il of Appendix .

* For teachers seeking promotion under CAS to Associate Professor, for those who on the date of
this notification are Assistant Professors in Stage 2, the requirement of publications may be adjusted
pro rata. For all others who enter Stage 2, subsequent to this notification, the requirement of three
publications, as defined in these regulations, will be applicable.

Note: For universities/colleges for which Sixth PRC Awards are applicable, Stages 1, 2, 3, 4, 5
and 6 correspond to scales with AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000,
respectively.
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Important Notes and Explanations:

. Teachers whose promotion under CAS is due from January 1, 2009 till the date of
notification i.e. Jan. 6, 2012 and fulfil the required criteria shall be eligible to be
considered for promotion from their due dates. In cases of promotion of teachers/other
academic staff under CAS between January 1, 2009 and Jan. 6, 2012, the condition of
submitting required number of research papers published (three publications in case
of promotion to Associate Professor/equiv. and five publications in case of promotion
to Professor/equiv.) during the assessment period at different stages shall be
applicable. But in case of promotion of Professor/equiv. from stage 5 to stage 6, the
requirement is for ten research papers for this category subject to final approval of
Haryana Govt.

. The promotions based on Performance Based Appraisal System (PBAS) and API
scores shall be applicable w.e.f. Jan. 6, 2012 as mentioned in Principal Secretary to
Govt. Haryana, Animal Husbandry & Dairying Department memo no. 3967-AH-5-
2013/13075 dated 25.10.2013. If a teacher is considered for CAS promotion in
academic session 2012-13, minimum one year API score of 2011-12 is required; If a
teacher is eligible for CAS promotion in academic session 2013-14, then minimum
two years API scores for 2011-12 and 2012-13 cumulatively would be required; and
SO on.

. Candidates should offer themselves for assessment for promotion, if they fulfil the
minimum prescribed API scores and other service requirements for promotion of
teachers indicated in Tables I and II (Appendix — 1), by submitting an application and
the required proforma. They can do so three months before the due date if they
consider themselves eligible.

. The minimum marks (cut-off %age) required for placement in the next Academic
Grade Pay (AGP)/ promotion shall be 75 % at each stage of evaluation.

. A deferred placement at each stage of evaluation has been approved for such of those
teachers who fall short of the cut-off marks by not more than 2 marks. Such teachers
will not be required to submit fresh assessment form and will stand promoted to the
next grade pay after one year of due date of assessment.

. However, those teachers whose score falls short by more than two marks will have to
submit their assessment forms for evaluation after two years from the date of their
first evaluation.

. If a teacher is on sanctioned leave in the interest of the University (during her/his
assessment period under CAS) from the competent authority, her/his API-Scores shall
be calculated on the basis of average-score during her/his entire assessment period
considered under CAS. However, the candidate will fill-up the prescribed proforma
by giving all information available with him/her in office/personal records for the
entire assessment period.

. The documents required to be attached with this application form should be self-
attested by the candidate. 2
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9. In case of past records especially for teachers becoming eligible for promotion under 100

CAS before the date of notification, if certificates or documents are not available with
the teacher concerned, a self certified statement by the teachers and countersigned by
concerned HOD/controlling officer as the case may be to this effect will be
considered as an evidence for calculating the API-Score based on PBAS.




CHECK LIST FOR CAREER ADVANCEMENT OF TEACHERS
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1 Name and designation of applicant
2 Discipline and department
3 Service Record
Designation Period Name of Proposed If in ICAR scheme
of the Post the scheme | Designation | whether the case has
held From To of the been sent with the
upgraded ICAR for
post Upgradation
4 Date of joining University service
with designation and scale/AGP
i) Date of joining the present post
with designation and scale/AGP
5 Date of completion of required period in the
present scale/AGP
6 Period of study leave/ any other leave, etc.
7 Period of deputation
8 Date/year of completion of Ph.D.
9 Date of entitlement to proposed stage
of Career advancement
10.  List of publications
(Attach reprints of 3/5 research publications
wherever applicable)
Date: PROFESSOR & HEAD

Place:
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PROFORMA FOR ASSESSMENT OF PROMOTION CASES UNDER CAREER

ADVANCEMENT SCHEME IN RESPECT OF (Designation)
(FROM THE ACADEMIC GRADE PAY OF TO )
Whether Assessed Earlier: Yes or No

If Yes, Date & Period of Last Assessment:

(i) Date : (ii) Period : ___

Current Assessment Period: From To

Please send 10 copies of duly filled-in proforma

Period under report

i) Name

ii) Father's name

iii) Date of birth and age

Date of joining University service:

Present position and
Pay Band + AGP.

Date of joining present post

Any other basic information:
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PART -1

Please furnish the following information:-

1. Educational career:

Degree/Diploma | Percentage/ | University/ | Year | Specialization

Certificate OGPA Board

2. Additional qualifications/trainings acquired in India and abroad (List of all part-time

or short-time trainings, not included in education career. Give dates, duties and
duration of course):

3 Employment record of the period under review starting with your present post; list in
reverse order every employment you have had:

Designation | Pay Scale | Date of Date of Nature of duties performed
Joining Leaving
+ i) Brief resume of the work done during the period under review with full supporting

evidence and priority areas. The list of publications, etc. and salient features of your
work be also given.

ii) Any other professional recognition.
5 i) Member of scientific societies
ii) Seminars/Symposia/Workshops/Summer School, etc. attended

iii) Period of foreign visits/ consultancy, etc. during the
period under review (number of months may be specified).

6 i) No. of PG students completed degree under your supervision.
ii) PG students presently working under you.
iii) Member of students’ advisory committees.

7 Any other work undertaken-.




PART -1I

Tabular Summary of Academic Performance Indicator (API) Scores on
Performance Based Appraisal System (PBAS)
Lala Lajpat Rai University of Veterinary & Animal Sciences, Hisar

(READ CAREFULLY THE GUIDELINES BEFORE FURNISHING DETAILS BELOW AND
APPLY AS PER YOUR STAGE OF PROMOTION AND CORE ACTIVITIES)

Evaluation of Associate Prof. (AGP 9000)
who is mainly involved in Teaching

Duration of Contribution

Marks

(For official use)

Assessment period 3 years

1% year

Marks
awarded

CORE ACTIVITIES

TEACHING

2" year 3T yea Max
NP

20

A01

o Teaching 0.5 marks for each contact
hour taught (14 contacts per semester,
14X0.5=7 marks per semester; 14 marks
per year)

¢ As student guide/ co-guide/ member
advisory committee 5/3/2 marks for
each Ph. D student and as guide / Co-
guide/ member advisory committee
3/2/1 mark for each M. Sc student.

b

A02

e Teaching aids developed. (Teaching
manuals, e-learning/ instructignal materials
etc, Demonstration for clifiical*¢ases and
their treatment/ livestogk management/ and
development of newer ideas for farm
practices and developi
treatment.,  NCC/NSS/Counselling
advisement of stu study
accompanying teams in

competitions, act as “Incha
Library/seminar hall, offi in
competitions,  field  visit  arranged
(animal/Vety. related) 1.0 mark for each
dctivity per semester (Max. 15 marks).

ent of newer animal |

Library  Supervision,  Store
ation, Animal  House/ Farm
ation, Library &  Laboratory
ation etc. 1 mark per activity per
mester, (Max 3 marks per year).
library Faculty-Acquisition of
Management/ Supervision of
services/ Processing of
Supervision of  Library
Automation (5 marks per activity per
semester)
¢ Membership of Associations, Scientific
societies/Journals (Max. 3 marks)
e Examination duties/Invigilator etc.
(Max. marks 2)
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B » RESEARCH 4

BO1 o Institute projects. (Max 25 marks)

5.0 marks for each experiment

completed every vyear

B02 e External projects (Max 10 marks)
Less than 10 lakh per project: 3.0
marks for PI, 2.0 marks for Co- PI
for every completed year.

e More than 10 lakh per project: 4.0
marks for PI, 3.0 marks for Co-PI for
every completed year.

e Innovative technologies developed,
participatory  technology developed,
refinement of technology, product
developed/ value addition, women
friendly  technology, intervention
modules, standardized tests, genetic
stock, breed product, vaccine,
diagnostic kit, NCC/NSS/Counselling
& advisement of students, process
developing, concept, methodology,
software development/ Data base
management / Data base/ Provide
access to e-Resources/Farm
management Development/ clinical
management/ Expert system dev
Decision support system/ mgt
learning lessons/ models de elop
any other relevant output. 4 marks
PL, 3 marks for Co-PI for each outpu
(Max 15 marks)

e Patents: For PI and CO-PI, for each

patent granted 3 marks; for technology

commercialized/popularized (without

new strain.
e Breed/ new

A erceptlble impact.
¢ of the technology (1.0
mark per activity).

Area Incharge/ development Section
Incharge/ any other animal husbandry
related activity supervision (2 Mark
each activity)

Additional/off hours/ emergency duties
in Clinics/ Farm/ Library/ Sports etc.
Marks 3.0 for each semester (Max 5
marks)

s Membership of Associations, Scientific
societies/Journals (Max. 3 marks)




s

EXTENSION

co1

Short term trainings, Radio/ T.V talks,
demonstration, exhibitions etc. 0.5
mark for each (maximum marks
limited to 10.0)

Campaigns organized 1 mark per
campaign. (Max 10 marks)
Inter institutional HRD programmes
organized, Inter College, Inter
University  sports  competitions/
coordinated/assisted as per Institute
mandate. 2.0 marks for each
assignment per year (Max 3 marks)
Disease outbreaks attended 0.25 mark
for each (Max 4 marks per year)
Clinical camps/ Clinical conference
Organized. 2 marks each (Max 5
marks).

co2

Farmers interest groups organized/
Commodity interest groups organized
(I mark each) (Max 4 marks).

Farming  system research  and

extension  activities  undertakenf]
overnight anti ragging duty in hostel.

0.5 mark each (Max 3 marks),«
Extension Teaching aids deve
(Teaching manuals, Instruc
materials etc). 0.5 mark for ea
(Maximum of 5 marks)

Trainings related to entrepreneurship
with regard to dairy/ poultry etc. of
more than 10 days. 1 mark each (Max

co3

10 marks).
tieshy, related to e-extension

ces, mobile advisory system and
i f ICT based extension

, of freshers,
libra resources &
services and’ organized  book
exhibition. 14 marks each (Max 5
marks).
Membership of Associations,
Scientific societies/Journals (Max.
3 marks).
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CAPACITY BUILDING /
MONITORING/ EVALUATION /
REPORTING AND INSTITUTION
BUILDING

12

D01

e Short course, Summer or winter school/
training programme/ Refresher course
attended of duration up to 10 days: 1
mark each; 10 to 20 days: 2 mark
each; 21 days or more: 3 marks each

e Departmental level committee/ activity
(0.25 mark per year for each activity)

e College level committee/ activity (0.5
mark per year for each activity)

e Institutional support activities (Max.
Marks 5)

e University level committee/ activity (1.0
mark per year for each activity).

D02

e Administrative experience (5
marks/semester)/ conduct of Training
(3 marks/each)/ charge of ASP1O/
Network administration (3 marks/
year)
¢ Service providing activities related to
livestock production, health,
management, prevention of diseases and
treatment of livestock. Incha
concerned research area/ fig

D03

¢ Convener or co-com
organizing/ co-o
course director/ co

discussion/ conferen
tournaments/ refresher course of
duration 3-5 days :1 mark each, 6-20

ks each (Maximum 3 Marks only)
er HRD programmes organized/ co-

20

EO1

1 papers in referred journals

g ISBN/ISSN number (1 mark for

the First and second author; and 0.75

mark each for rest of the authors). Two

best research papers published during the

period of review will be allocated score

according to the National Academy of

Agricultural Sciences (NAAS) rating of

scientific journals, on a scale of 1.0 to 10.0,
totalled and divided by 2.0.
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e Research papers in non referred but
recognized and reputable journals and
periodicals having ISBN/ISSN numbers
and in conference proceedings (1 marks

for the First and Second author & 0.75
mark each for rest of the authors).

s Research paper published in conference
proceedings. 0.5 mark each (Max marks
limited to 2)

Research/clinical abstracts published in
Symposia/ conference/Seminars
proceedings. 0.25 mark each (Max Marks
5).

E02

Other publications:

¢ Original book published by
international publisher (5 marks for each
author).

e Subject books published by national
level publisher/state and central Govt.
Publications with ISBN/ISSN No. 3 marks
for each author
e Books authored/Edited 2 mark for each
author. (Max marks 2)
e Book chapter/  Training/Teaching
manual/Conference Proceedings 1
for each author.
e Technical/extension/ 1
bulletin/Atlas (minimum 25 pages ) 0
mark for each author (Max marks 2)
Teaching/popular Articles : 0.25 mark for
author and co-author (Max marks 4)

¢ E-publication, Technology inventory

and concept series published (0.25

FO1

Best Paper, Best/"Posters: 0.5 mark
each (maximunt'l mark).

o Conference prizes/ medals: 0.5 mark
each (max 1.0 mark).

F02

e QOral / Poster presentation in
International ~ seminars/  symposia/
conference/ workshops: 1 mark each
(Maximum of 4 marks)

Oral / Poster presentation in National
seminars/  symposia/  conference/
workshops: 0.5 mark each (Maximum
of 4 marks).
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F03 e Invitation for conference / seminar/
workshop/ Symposium, Short course/
Winter/ Summer school, Refresher
course, Trainings to deliver lecture/
Chair session/ Reporteur 0.5 mark for
each

e Special assignments (National/
International organization, overseas and
special national assignments/
consultancies not covered anywhere
else in the application): 1.0 mark for
each (maximum marks limited to 2)

+ National/ International seminars/
Symposia/ Conference/ Workshops
attended: 0.5 mark each (Maximum of
2 marks).

G ANNUAL ASSESSMENT REPORTS

Go01 4.0 marks for Outstanding, 3.5 marks for

Very Good, 3.0 marks for Good and 2.0

marks for Average. Grading to be awarded

for each year.

E. TOTAL = (A+B+C+D+E+F+G) 80

F. Presentation and Interview 20
Grand Total = (E+F) 100

I certify that the information furnished above is true to the best of: dgejand belief, and that if at any

stage it is found to be incorrect/false, I shall be liable for disciplina Yaaction against me as deemed fit.

Date:

U SIGNATURE OF THE TEACHER

S.No. List l(‘)l‘ enclosures/suppo ] n respect of each of the above Page No. (From -To)

iten!\sojr'

A




-]

Date:
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FOR THE USE OF HEAD OF DEPARTMENT/SCHEME INCHARGE

Is the information provided by the teacher correct to the best of your knowledge and

records?

Whether any minor / major penalty has been imposed on him/ her during the said
assessment period? Specify clearly.

Do you generally agree with the assessment and the projection provided by the teacher?

SAR grading for the assessment period are given below:

Assessment Period
(Yearwise)

Grading by the Accepting Authority

Integrity Overall Grading

Specific recommendations:

Signature of HOD/Scheme Incharge
Name
Designation :



